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Annual Conference 

 

Thursday 12th February 2026 

 

Every Child, Every Chance 

 
Location: The Gallery, Ground Floor, Catalyst Building, University of Staffordshire, Leek 

Road, Stoke on Trent, ST4 2DF 

08.00 ς 08:45 ς Arrival, sign in and networking, including visits to exhibitors in The Hall 

Continental breakfast, refreshments. 
 

09:00 ς 09:15 ς Welcome from: 

Jennifer Amphlett (Stakeholder and Commercial Engagement Manager, University of 

Staffordshire) 

Mary Walker (Chair of the Staffordshire University Academies Trust Board of Directors) 

Dr James Capper (Chief Executive Officer, Staffordshire University Academies Trust)  

A warm welcome from SUA6 

 

09:15 ς 10:15 ς Introduced by Jennifer Amphlett: Keynote Speech 

 

Sam Warner: ΨTalk so every brain feels heard: Communication, Courage and the 

ClassroomΩ 

 

10:15 ς 10:30 ς Sam Ashley - Inclusion and Advocacy Reflections 

 
10:30 - 11:00 ς Comfort Break / Networking and Exhibition 
 



Including refreshments, opportunities for networking and visits to exhibitors in The Hall. 
 
11:00 ς 12:00 ς Introduced by Jennier Amphlett: Keynote Speech 
 
Richard McCann: ΨACE to Acing it!Ω 
 
12:00 ς 12:45 ς Buffet Lunch; The Hall 
 
Including refreshments, opportunities for networking, and visits to exhibitors. 
 
12:45 ς 13:00 ς Afternoon Welcome in The Gallery 
 
A welcome address for the afternoon session from Martin Jones, Vice Chancellor and CEO of 
University of Staffordshire 
 
13:00 ς 15:20 ς Workshops 
 
Workshops are located within the University campus. PƭŜŀǎŜ ǎŜŜ ǘƘŜ ά²ƻǊƪǎƘƻǇ aŀǇέ 
within our brochure and signage for further details. 
 
13:10 ς 14:10 ς Workshop Option One 
 
14:20 ς 15:20 ς Workshop Option Two 
 
15:20 ς 15:30 ς Reflections from the conference in The Gallery, Catalyst Building 
 
Closing Remarks 
 
15:30 ς End of Conference. 
 
  
 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 
 

 

 

Achieve Better Outcomes 

 

Staffordshire University Academies Trust has set itself four core objectives: 
 

¶ Support our academies, staff, and pupils in their journey to sustained outstanding 
performance through partnership, support and collaboration. 

 

¶ Understand our communities in order to maximise our potential to raise aspirations and 
outcomes for our staff and pupils. 

 

¶ Aspire to a sustainable future for our academies so that outstanding achievement and 
progress can be secured for generations of pupils. 

 

¶ Train and support all staff so that they can be inspirational leaders and outstanding 
practitioners, within a planned framework of support for their well-being. 

 
Our mission is to enable our children, young people, and their families to report that 
Staffordshire is a great place to live, play, learn, and achieve in; a place where they feel safe 
and can lead healthy lives, and a place that offers them a successful future. 
 
Our vision is to achieve better outcomes for all of our children and young people by 
providing an outstanding inclusive learning experience. 

 
 

We will realise this by: 
 

¶ Raising standards of pupil progress by focussing on the core business of learning and 
teaching. 

¶ Delivering a knowledge and skills-based curriculum that is tailored to individual learning 
needs. 

¶ Promoting the spiritual, moral, social, emotional, and cultural development of every 
learner. 

¶ Working together to maximise the power of mutual collaboration and support. 

¶ Sharing resources, staff, areas of expertise, and facilities to achieve economies of scale. 

¶ Creating highly effective leadership at all levels and seeking to pool strategic capacity. 

¶ Developing our staff so that we become their employer of choice. 
 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Every Child, Every Chance 

Conference Workshop Information 
2026 

 
 

1. Sharing Our Personal Development Passport  

Westlands Primary School 
{ǘ tŜǘŜǊΩǎ tǊƛƳŀǊȅ !ŎŀŘŜƳȅ  
Entrust Education  
 
Over the past 18 months, schools in the trust have been working in a Personal 

Development subgroup to create a bespoke Personal Development passport which can be 

used as a template for all our schools to record the personal development journey of the 

children in their setting. The workshop is an opportunity to understand how this was 

developed from the original idea into the working document and the impact of this with 

children who have experienced it. Attendees will get to hear information about the 

development at each stage and also the point of view of children who have used it in their 

own learning ŜȄǇŜǊƛŜƴŎŜǎΦ  

 

 

  

2. Belonging, Equity and Achievement ς EDI at SUAT 
University of Staffordshire 
 

This workshop will be led by Ravinder Kaur, Head of EDI at the University of Staffordshire, 
who will deliver an introduction to Equality, Diversity and Inclusion (EDI). The workshop will 
include awareness of unconscious bias, inclusive teams, and how to reduce barriers in 
ŜǾŜǊȅŘŀȅ ǎŎƘƻƻƭ ƭƛŦŜΦ Lƴ ǘƘŜ Ŧƛƴŀƭ ǇŀǊǘ ƻŦ ǘƘŜ ǿƻǊƪǎƘƻǇΣ /ƘŜǊȅƭ bƻǿŜƭƭΣ /ƘŀƛǊ ƻŦ {¦!¢Ωǎ 95L 
DǊƻǳǇΣ ǿƛƭƭ ǎƘŀǊŜ {¦!¢Ωǎ ŘǊŀŦǘ 95L ƻōƧŜŎǘƛǾŜǎ ŀƴŘ ŜƳŜǊƎƛƴƎ ŦǊŀƳŜǿƻǊƪΣ ƻǳǘƭƛƴƛƴƎ Ƙƻǿ ǘƘƛǎ 
will support schools across the trust and the next steps for implementation. 
  

  

  



3. Marketing Our Schools and Unlocking Community Investment 
Staffordshire University Academies Trust 
 

With rising costs, falling pupil numbers, and increasing pressure on school budgets, our 
schools are exploring new ways to remain sustainable while continuing to offer every child 
the best chance to succeed. This workshop shares a practical approach to marketing your 
school and strengthening visibility in the local community. Delegates will learn how to build 
local business partnerships and unlock support through corporate social responsibility (CSR), 
community funding, and donations. The workshop will include useful resources and real 
SUAT examples. Delegates will leave with a clear plan to market their school and identify 
and approach local organisations with confidence. 
 
 
 

4. Autism & Neurodivergence 
Caudwell Children  
 

An introduction to Autism & Neurodivergence by Caudwell Children 

which will include information about Neurodiversity and Autism, 

discuss sensory needs, and how to understand and support emotional regulation in children. 

 

 

5. All that glitters is not gold - Using what we know works. Evidence 
Based Practice and Practice Based Evidence 

Senior Educational Psychologist Staffordshire County Council 
Educational Psychologist and Head of SEND Staffordshire County Council 
 

This session will explore the importance of using Evidence Based Practice (EBP) and Practice 

Based Evidence (PBE) methodologies and interventions to improve outcomes for children 

and young people. The session will explore what we mean by EBP and PBE in the context of 

overarching models of teaching and learning. The session will also set out some of the 

specific evidence-based interventions that have been developed by Staffordshire 

Educational Psychology Service and are being used successfully in Staffordshire 

schools.  Delegates will have a space for reflection and discussion. 

 

 

  



6. Inclusion in Action: Equity, Equality & Hearing Every Voice 

Littleton Green Community School 

This child-led workshop, delivered with the Virtual School and Littleton Green 

Community School, showcases practical ways to ensure every pupil feels heard 

and included. Through pupil voice and real examples, the session highlights 

how equity and equality can shape school culture and everyday decisions, inspiring 

professionals to put children at the heart of inclusive practice. 

  

7. 9ǾŜǊȅ /ƘƛƭŘΣ 9ǾŜǊȅ /ƘŀƴŎŜΥ ¢ƘŜ DƻǾŜǊƴƻǊΩǎ wƻƭŜ ƛƴ {9b5 ϧ 

Inclusive Governance  

Shaping Governance  

 TƘƛǎ ǿƻǊƪǎƘƻǇ ǿƛƭƭ ǎǘǊŜƴƎǘƘŜƴ ƎƻǾŜǊƴƻǊǎΩ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ ǘƘŜƛǊ ǎǘǊŀǘŜƎƛŎ ǊƻƭŜ ƛƴ ŜƴǎǳǊƛƴƎ 

pupils with SEND are fully included and able to thrive. Framed around the Four Pillars of 

LƴŎƭǳǎƛǾŜ DƻǾŜǊƴŀƴŎŜΥ ±ƛǎƛƻƴ ϧ /ǳƭǘǳǊŜΣ !Ƴōƛǘƛƻǳǎ ŀƴŘ !ŎŎŜǎǎƛōƭŜ /ǳǊǊƛŎǳƭǳƳΣ Lived 

Experience & Voice, and Outcomes & Accountability, the session explores what 

ƛƴŎƭǳǎƛǾŜ ƎƻǾŜǊƴŀƴŎŜ ƭƻƻƪǎ ƭƛƪŜ ƛƴ ǇǊŀŎǘƛŎŜ ŀƴŘ ǿƘŀǘ ǘƘŜ ƴŜǿ hŦǎǘŜŘ ŦǊŀƳŜǿƻǊƪ ŜȄǇŜŎǘǎΦ  

Participants will gain clarity, confident questions to take back to their boards, and a deeper 

ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ Ƙƻǿ ƎƻǾŜǊƴŀƴŎŜ Ŏŀƴ ŎǊŜŀǘŜ ǘƘŜ ŎƻƴŘƛǘƛƻƴǎ ǿƘŜǊŜevery child truly gets 

every chanceΦ 

 

 

8. Using AI and Technology in Education   

  University of Staffordshire  

This session will explore the capabilities of AI and how we can use technology within the 

education sector to benefit the outcomes of our learners. This interactive session will 

consider aspects such as ethics and the risk management of technology, sharing knowledge 

and expertise to support the working practices of our colleagues to reach all learners and 

positively impact ǘƘŜƛǊ ƭƛŦŜ ŎƘŀƴŎŜǎΦ  



 

  

WORKSHOP LOCATIONS 
      



 Workshop Map 
The Catalyst Building 

CA141 
CA111 

 

Ashley 2 Building 
LW121 

You are 
here! 

 
The Gallery 

The Hall 
The Science Centre 

R311 
R314 

The Verve Building 
 



Ashley 1 Building ς Ground Floor 

 

 

 

 

 

 

 

 

 

 

 

 

Entrance 

Up the stairs 

LT013 

Workshop: The 

DƻǾŜǊƴƻǊΩǎ wƻƭŜ ƛƴ 

SEND & Inclusive 

Governance 

 



Ashley 2 Building ς First Floor 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

LW121 

Workshop: All 

That Glitters Is 

Not Gold 

 

Entrance 

Up the stairs 



The Catalyst Building - Ground Floor 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
The Catalyst Building Level 1 
 
 
 

The Catalyst Building ς First Floor 
 
 
 
 
 
 
 
 
 
 

 

You are here! 
The Gallery 

 
Workshop: Inclusion in 
Action: Equity, Equality 
& Hearing Every Voice 

 
 

 

Stairs and 

Lift 

Stairs and 

Lift  

CA141 
 

Workshop: Autism & 
Neurodivergence 

 
 

The Hall 

Workshop: Our 

Personal 

Development 

Passport 

 

 



The Science Centre ς Ground Floor 

 

 

 

 

 

 

 

 

 

 

 

 

 

Lift to 3rd Floor 

Entrance 



The Science Centre ς Third Floor 

 

 

 

 

 

 

 

 

 

 

R311 

(12:30-3.30) 

R311 

Belonging in 

Equity and 

Achievement 

R314 

Marketing Our Schools 

and Unlocking 

Community Investment 

Lift  



 

 

The Exhibitors 

 
 

Espo  
 
ESPO are one of the UK's leading public sector buying organisations (PSBO's).  
 
!ǎ ǇǳōƭƛŎ ǎŜŎǘƻǊ ǇǊƻŎǳǊŜƳŜƴǘ ǎǇŜŎƛŀƭƛǎǘǎ ǿƛǘƘ ƻǾŜǊ пл ȅŜŀǊǎΩ ŜȄǇŜǊƛŜƴŎŜΣ ǿŜΩǊŜ ƴƻǘ Ƨǳǎǘ ŀ 
catalogue; we offer a comprehensive, one-stop shop solution to our customers, providing 
access to over 120 fully compliant procurement frameworks and bespoke procurement 
services along with our true best value catalogue range of over 27,000 products. ESPO have 
a close working relationship with SUAT who are part of our "My Academy Trust" benefits 
package and we really value the partnership approach we have in place with the trust and 
its academies. 
 
Find out more about ESPO here: https://www.espo.org/ 
 
 
 
Astro Education 
 
Astro EducationΩǎ Ƴƛǎǎƛƻƴ ƛǎ ǘƻ ǇǊƻƳƻǘŜ ŜǘƘƛŎŀƭ ǿƻǊƪƛƴƎ ǇǊŀŎǘƛŎŜǎ ŀƴŘ ŦŀŎƛƭƛǘŀǘŜ ŎƻƴƴŜŎǘƛƻƴǎ 
between schools and educators on mutual terms.  
 
We want to change how schools hire staff by working closely with them and becoming a 
trusted partner they can rely on. For schools, Astro Education aims to make working with a 
recruitment partner both affordable and sustainable. The goal is to become a key part of a 
ǎŎƘƻƻƭΩǎ ǘŜŀƳ; someone they can count on when they need extra support or supply cover. 
 
At the centre of everything, Astro Education believes that teachers and school staff should 
be valued and appreciated for the important work they do. We are committed to building a 
future where education recruitment is fair, open, and built on trust, where educators are 
respected, and schools are supported every step of the way. 
 
For further information about Astro Education, please visit: https://www.astro-
education.co.uk/ 
 
 
 
 
 
 
 

https://www.espo.org/
https://www.astro-education.co.uk/
https://www.astro-education.co.uk/


 
Canon 
 

Founded in 1937, Canon is a leading technology company dedicated to helping people 

ǊŜƛƳŀƎƛƴŜ ŀƴŘ ǇǳǎƘ ǘƘŜ ōƻǳƴŘŀǊƛŜǎ ƻŦ ǿƘŀǘΩǎ ǇƻǎǎƛōƭŜ ǘƘǊƻǳƎƘ ƛƳŀƎƛƴƎΦ  

 

Our continuous innovation has kept us at the forefront of imaging excellence for over 80 

years, enabling us to develop industry-leading products and services that suit businesses 

operating across multiple industries, supporting their growth and productivity. 

 

Our diverse portfolio encompasses award-winning home printers, office print and document 

solutions, Large Format Printers (LFP), Professional Print (including Inkjet and toner devices), 

Roll-to-Roll Large Format Graphics (LFG), Flatbed Printers and leading output and print 

management software. 

 

²ŜΩǊŜ ǳǘƛƭƛǎƛƴƎ ƛƳŀƎƛƴƎ ǘŜŎƘƴƻƭƻƎƛŜǎ ǘƻ Ǝƻ ōŜȅƻƴŘ ǘƘŜ ǊƛŎƘ ƭƛƴŜ ǳǇ ƻŦ ƻǳǊ ŜȄƛǎǘƛƴƎ ǇǊƻŘǳŎǘǎ ǘƻ 

ŎǳƭǘƛǾŀǘƛƴƎ ƴŜǿ ŀǊŜŀǎ ƻŦ ōǳǎƛƴŜǎǎ ǘƘŀǘΩƭƭ ǇǳǎƘ ǘƘŜ ōƻǳƴŘŀǊƛŜǎ ƻŦ ǿƘŀǘ ƛǎ ǇƻǎǎƛōƭŜΦ ¢Ƙƛǎ 

reaches into satellite development, medical advancements, growing the possibilities of print 

and industrial equipment, and network video cameras, thereby contributing to the building 

of smart cities and enabling advancement in astronomy. 

 

By constantly tackling new challenges, we firmly believe that we can uphold our corporate 

ǇƘƛƭƻǎƻǇƘȅ ƻŦ άYȅƻǎŜƛέ ǿƘƛŎƘ ŎƻƴǾŜȅǎ ƻǳǊ ŘŜŘƛŎŀǘƛƻƴ ǘƻ ǎŜŜƛƴƎ ŀƭƭ ǇŜƻǇƭŜΣ ƘŀǊƳƻƴƛƻǳǎƭȅ 

living and working together for the common good and to contribute to a prosperous society. 

 

For further information about Canon UK please visit http://www.canon.co.uk/ 

 
 
TIB 
 
Looking for reliable, proactive site staff? At TIB Services, we specialise in 
temporary and permanent recruitment of site managers and caretakers for 
schools, trusts, colleges, and more. 
 
Our nationwide network of 10,00+ candidates comes from the emergency services, military, 
engineering, and trades to provide you with dependable, community-focused site staff. Pre-
ǾŜǘǘŜŘ ǘƻ Y/{L9 ǎǘŀƴŘŀǊŘǎ ŀƴŘ Ŧǳƭƭȅ ǘǊŀƛƴŜŘ ƛƴ ŀŘǾŀƴŎŜΣ ǘƘŜȅΩǊŜ ǊŜŀŘȅ ǘƻ ƳŀƪŜ an immediate, 
positive impact. 
 
²ƛǘƘ ǎǳǇǇƭƛŜǊ ǊŜƭŀǘƛƻƴǎƘƛǇǎ ǎǇŀƴƴƛƴƎ нΣлллҌ ǎŎƘƻƻƭǎ ŀƴŘ ǘǊǳǎǘǎΣ ǿŜΩǊŜ ǊŜƭƛŜŘ ǳǇƻƴ ǘƻ ŘŜƭƛǾŜǊ 
an exceptional service. In fact, 97% of our customers rate the candidate we place with them 
ŀǎ ΨŜȄŎŜƭƭŜƴǘΩΦ 
 
Find out more about TIB here: https://tibservices.co.uk/ 
 

https://gbr01.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.canon.co.uk%2F&data=05%7C02%7CHThorley%40suatrust.co.uk%7C3b1604982b7e4b64db2108dd356ea004%7Cd96ff6a42f25478aa80418e9bd3282e7%7C0%7C0%7C638725471438057204%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=WR6ocQEwBOlk6ArBUke5WfQrwtfs3dwsMY9JuJMFV98%3D&reserved=0
https://tibservices.co.uk/


 
Staffs Tech Ltd  
 
Staffs Tech provides ICT Solutions to the Education and Small to Medium 
Enterprise (SME) sectors.  
 
We use our extensive experience to provide hands on ICT support and training to schools 
and Multi Academy Trusts. 
 
A Microsoft and Google for Education Partner. 
 
 
Relax Kids 
 
Relax Kids Staffordshire with Claire is a nurturing and child-centred 
wellbeing service led by Claire Gretton. Claire is a qualified primary-school 
teacher and early-years specialist, passionate about supporting children's 
emotional health and helping them grow in confidence, calm, and 
resilience. She has supported local schools for over eight years. As part of the wider Relax 
Kids network, Claire brings the award-winning Relax Kids programmes to schools, nurseries, 
community groups, families, and 1-to-1 settings across Staffordshire, Derbyshire, and the 
West Midlands. 
 
Relax Kids uses a "7-step" whole-brain, holistic method designed to help children move from 
high energy/stress to calm and resilience. The approach includes movement, games, 
stretching, breathing exercises, visualisation, affirmations, peer-massage / positive touch, 
and creativity - aiming to improve emotional regulation, confidence, self-awareness, focus, 
self-esteem, and overall wellbeing. 
 
Claire is also an advanced drawing and talking therapist, offering drawing & talking and sand 
play therapy as an additional powerful intervention for children and young people.  
 
 
YPO 
 
YPO has supported schools for over 50 years, helping students fulfil their 
full potential and exceed their own expectations. Our extensive school 
supplies are designed to meet every need in the classroom, developed alongside leading UK 
suppliers to delight students and teachers alike. With 20,000+ products to choose from, 
covering everything from exercise books through to ICT and sports equipment, you can 
inspire pupils of all ages to take their learning that bit further. 
 
 
 
 
 
 



 
Caudwell Children  
 
Caudwell Children has always been shaped by listening to the amazing children and families 
they support. 
 
Founded in 2000 in Stoke-on-Trent, ǘƘŜȅΩǾŜ grown their ǎŜǊǾƛŎŜǎ ǘƻ ƳŜŜǘ ŦŀƳƛƭƛŜǎΩ ƴŜŜŘǎ ŀƴŘ 
reach as many children as possible. With a dedicated team of 90 people and a global 
network of wonderful volunteers and donors, ǘƘŜȅΩǊŜ here to help disabled and 
neurodivergent children grow in confidence and reach their full potential. 
 
Time4Sport 
 
Time4Sport is an established and trusted education partner, delivering high-quality physical 
education, health, and wellbeing services to schools and families across Staffordshire and 
Cheshire. Founded in 2007, Time4Sport was created with a clear purpose: to improve 
outcomes for children by embedding physical activity, wellbeing, and active learning at the 
heart of education. 
 
Working collaboratively with schools, multi-academy trusts and local authorities, 
Time4Sport provides bespoke, reliable and fully managed provision that supports both pupil 
development and whole-school priorities. Its comprehensive offer includes curriculum PE 
and PPA cover, continuing professional development and mentoring, active learning 
interventions, enrichment programmes and inclusive health and wellbeing initiatives. Each 
service is carefully designed to meet national expectations while responding to the unique 
context and needs of individual schools. 
 
Time4Sport is driven by three core values: Nurture, Excellence, and Innovation. Ensuring 
that every child, regardless of ability or background, is supported to participate, progress, 
and succeed. Specialist educators deliver engaging, inclusive sessions that build confidence, 
resilience, and positive attitudes to learning, while supporting schools to maximise impact 
from PE and Sport Premium and other funding streams. 
 
Safeguarding, quality assurance and sustainability underpin all delivery. Schools benefit 
from consistent staffing, dedicated account management, and a partnership-based 
approach focused on long-term impact rather than short-term intervention. 
 
9ŀŎƘ ǿŜŜƪΣ ƳƻǊŜ ǘƘŀƴ тΣрлл ŎƘƛƭŘǊŜƴ ŀƴŘ ŦŀƳƛƭƛŜǎ ōŜƴŜŦƛǘ ŦǊƻƳ ¢ƛƳŜп{ǇƻǊǘΩǎ ǿƻǊƪΦ aƻǊŜ 
than a service provider, Time4Sport is a strategic partner. Committed to reducing inequality, 
strengthening communities and ensuring every child is given every chance to thrive. 
 
 
 
 

  



 
 

 
Funding Opportunities for Academies and Our Community 

This document aims to provide details of the types of resources and funding opportunities 

which can be accessed to support academies and their communities. The information and 

links that can be found below offer various funding options which can be accessed by the 

education sector and families. 

 

 

Caudwell Children champions every kind of potential by truly listening, understanding, and 

delivering personalised support that helps disabled and neurodivergent children thrive with 

ǿƘŀǘŜǾŜǊ ǘƘŜȅ ŘŜŎƛŘŜ ǘƻ ŘƻΣ ǿƘŜǘƘŜǊ ǘƘŀǘΩǎ ŦƻƭƭƻǿƛƴƎ ǘƘŜƛǊ ŘǊŜŀƳǎΣ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ǘƘŜƛǊ 

difŦŜǊŜƴŎŜǎ ƻǊ ƳŀƪƛƴƎ ŀ ƴŜǿ ŦǊƛŜƴŘΦ ²Ŝ ŀǊŜ ƘŜǊŜ ǘƻ ŜƴǎǳǊŜ ǘƘŀǘ ǎǇŀǊƪǎ ƻŦ ǇƻǘŜƴǘƛŀƭ ŀǊŜƴΩǘ 

dulled but are ignited. 

Caudwell Children offers a broad range of free and accessible support tailored to disabled 

and neurodivergent children and their families: 

Family Support 

¶ SEND Family Advisors are available via phone (0345 300 1348), email, or live chat (Monς

Fri, 9amς5pm), offering listening support and help creating bespoke support plans.  

¶ Local SEND support teams hold drop-in sessions at community hubsτto discuss needs 

face-to-face. 

Family Support Sessions 

¶ Virtual and in-person workshops cover practical topics like autism understanding, 

sensory strategies, communication, emotional regulation, daily living, sleep, nutrition, 

and transitions. Tailored to empower families in everyday roles.  

Autism Assessments & Post-Diagnostic Support 

¶ Clinically robust, two-day autism assessments for ages 4ς11, following NICE guidelines. 



¶ Approved by NHS/schools, offered charity-funded or self-pay, with 12 months of follow-

up support and two free Family Support Sessions.  

Equipment & Therapy Services 

¶ Provision of specialist mobility devices and sensory kits (e.g., powered wheelchairs, 

tricycles, car seats, iPads) to support independence.  

¶ Occupational therapy helps children build daily skillsτfrom dressing and eating to social 

participation at home and school.  

Activities and Life Skills 

¶ YƛŘǎΩ !ŎǘƛǾƛǘƛŜǎ /ƭǳō ƻŦŦŜǊǎ ǎƻŎƛŀƭΣ ƭƛŦŜΣ ŀƴŘ Ǉƭŀȅ-based sessions for disabled and 

neurodivergent children/young people.  

¶ Shaping Futures supports young people (16ς25) with employability and independent 

living skills.  

Advocacy, Inclusion & Resources 

¶ Ongoing guidance and resources for professionals to better support children.  

¶ Campaigning for awareness, inclusion, and the rights of children with disabilities. 

 

CǳǊǘƘŜǊ ƛƴŦƻǊƳŀǘƛƻƴ ŀōƻǳǘ /ŀƭŘǿŜƭƭΩǎ /ƘƛƭŘǊŜƴ Ŏŀƴ ōŜ ŦƻǳƴŘ here. 

 

 
 

During their early years, from pregnancy to five, babies, and children are shaped by the 

relationships, experiences, and environment around them. These early experiences 

ǇǊƻŦƻǳƴŘƭȅ ƛƳǇŀŎǘ ŀ ŎƘƛƭŘΩǎ ŘŜǾŜƭƻǇƳŜƴǘ ŀƴŘ ǘƘŜƛǊ ŦǳǘǳǊŜΦ 

In 2018, the co-founders of Thrive at Five saw the evidence building around the unmet 

social and emotional, cognitive and physical development needs of babies and young 

children and felt this knowledge should be turned into action. 

They brought together strategic funding partners and other early years experts, to explore 

the opportunities to collaborate and make the most impact for children and families. 

Thrive at Five bring local communities, parents, and carers together, in the places where 

families face some of the biggest challenges, to support every child and build a national 

model that can benefit children in every community. Further details about how Thrive at 

Five provide this support can be found here. 

 

https://www.caudwellchildren.com/
https://thriveatfive.org.uk/what-we-do/


 

Family Fund is a UK charity that provides grants and services to low-income families raising 

a disabled or seriously ill child or young person up to age 24. Grants can cover essentials like 

kitchen appliances, clothing, computers, and family breaks to improve quality of life and 

ease financial pressure. To be eligible, families must have a low income and a child or young 

person with a disability or serious illness. Further information about eligibility and how 

families can apply please click here.  

 

 

Frank Buttle witnessed the suffering of many children during his lifetime. He wanted to give 
them a better future. Over 70 years later, this is what we still do. 
 
In recent years, they have created Chances for Children grants, an innovation in the way 
Buttle UK delivers its grant-giving. These grants, averaging £1,500 in value, are designed to 
meet the multiple needs of vulnerable children and young people by funding a holistic 
package of support. They meet immediate physical needs by paying for household items, 
ǎǳŎƘ ŀǎ ŀ ŎƻƻƪŜǊ ƻǊ ŎƘƛƭŘǊŜƴΩǎ ōŜŘǎΣ ŀƴŘ ŀƭǎƻ ƳŜŜǘ ŀ ŎƘƛƭŘΩǎ ƭƻƴƎŜǊ-term educational and 
emotional needs, providing things such as course materials and after school activities. 
 
Chances for Children only accept applications from frontline professionals working for a 
registered charity, housing association for public sector organisation, more detail about 
what the funding can provide and how families could apply can be found here. 
 
 

   

BBC Children in Need believe that every child should have the chance to thrive and be the 

best they can be, however many children experience challenges that affect their quality of 

life and wellbeing. Challenges can include growing up in poverty, mental health issues, being 

ill or disabled, family challenges, and social injustice. 

Their ambition is to create positive and lasting change across the UK for the children who 

need support the most. They do this by investing in positive relationships that strengthen 

ŎƘƛƭŘǊŜƴΩǎ ǿŜƭƭōŜƛƴƎ ŀƴŘ ƘŜƭǇ ǘƘŜƳ ƴŀǾƛƎŀǘŜ ǘƘŜ ŎƘŀƭƭŜƴƎŜǎ ƛƴ ǘƘŜƛǊ ƭƛǾŜǎΦ tƻǎƛǘƛǾŜ 

relationships are crucial for children as they grow, develop a sense of who they are and 

https://www.familyfund.org.uk/
https://buttleuk.org/apply-for-a-grant/chances-for-children-grants/


experience challenges in their lives. These relationships foster a sense of belonging and help 

them learn important life skills, build coping strategies, and access valuable resources and 

opportunities. 

Children in Need offer Core and Project funding with no application deadlines, so you can 

apply at any time. Available grants range from £1,000 to £40,000 per year and can be 

awarded for up to three years. 

In addition, their Emergency Essentials programme supports individual children living in 

poverty. 

 

 

Strategic Outcomes 

Children in Need have four strategic outcomes for children and young people. They aim to 

fund a balance of grants across the UK that address the greatest needs of vulnerable 

children and young people and have developed specific criteria depending where you are in 

ǘƘŜ ¦Y ōŀǎŜŘ ƻƴ ǘƘŜǎŜ ƻǾŜǊŀǊŎƘƛƴƎ ǎǘǊŀǘŜƎƛŎ ǘƘŜƳŜǎΦ ¢ƘŜǎŜ ŀǊŜ ƻǳǊ Ψ[ƻŎŀƭ CǳƴŘƛƴƎ tǊƛƻǊƛǘƛŜǎΩ 

can be found here, however, for England Central, which Staffordshire falls within, they will 

fund projects and organisations to: 

¶ Provide early intervention and preventative mental health support for children and 

young people living in rural and coastal communities 

¶ Aid employment and/or social mobility opportunities for young people between 11 

and 18 years from Black, Asian, and minority ethnic backgrounds. 

¶ Support disabled children and young people to increase social inclusion and 

independence. They will prioritise those organisations whose core mission statement 

is dedicated to supporting and advocating for disabled children and young people. 

¶ Support children and young people with caring responsibilities. 

 

 

 

Tesco Stronger Starts is open to all schools, registered charities, and not-for-profit 

organisations that support children and young people to apply for a grant of up to £1,500. 

Every three months, three local good causes are selected to be in the blue token customer 

vote in Tesco stores throughout the UK. Since 2016, Tesco grants have supported over 

74,000 projects with more than £127 million grants. Further information about the Stronger 

Starts programme can be found here.  

 

https://www.bbcchildreninneed.co.uk/grants/apply/core-costs/
https://www.bbcchildreninneed.co.uk/grants/apply/project-costs-funding-stream/
https://www.bbcchildreninneed.co.uk/grants/apply/emergency-essentials/
https://www.bbcchildreninneed.co.uk/grants/apply/what-we-fund/
https://tescostrongerstarts.org.uk/apply-for-a-grant/


 

 

 Food and Financial Hardship 

As the cost of living crisis has deepened, the most vulnerable in society have been 

increasingly left behind. 4.3 million children live in families that are close to or in poverty. 

For a million of these, covering basic living needs food, shelter and adequate clothing ς is 

actually impossible. People are destitute. 

Many are working parents, with single parents, families with multiple children, and families 

from black and minority ethnic groups being hardest hit. Statistically, you are more likely to 

be in poverty if your youngest child is under four years old. At Family Action, they believe 

everyone deserves dignity, respect, and an equal chance at life. We work in partnership with 

companies and communities to help families put food on the table and support people in 

the face of an ongoing cost of living crisis. Further information that you can send to your 

families can be found here. 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://family-action.org.uk/our-work-impact/food-financial-hardship/


 

 

Statement of Intent 

 

hǳǊ ¢ǊǳǎǘΩǎ ŀǎǇƛǊŀǘƛƻƴǎ ŀǊŜ ǊŜŦƭŜŎǘŜŘ ƛƴ ǘƘŜ ŎǳƭǘǳǊŜ ŀƴŘ ŜǘƘƻǎ ƻŦ ǘƘŜ ŀŎŀŘŜƳƛŜǎΣ ƛƴ ǘƘŜ ǿŀȅ ƛƴ 
which our communities are built upon sensitivity, tolerance, and the appreciation of 
difference; at the heart of our work is the education of the young people in our care. There 
is a whole Trust ethos based on Rights, Respect and Responsibility.  
 
We are committed to providing a stimulating, varied, and broad education. Our academies 
offer a wide range of extra activities as well as aspiring to good and outstanding academic 
standards. We want our pupils to be genuinely involved in the life of our academies, 
participating in decisions, interested in their learning, and valuing the opportunities they 
have had. We are proud of their achievements, the quality of our teaching, and the pastoral 
care that we provide. We want our young people to leave our academies with ambition, an 
appetite for learning, and the confidence to encounter the challenges and changes that will 
inevitably face them.  
 

Staffordshire University Academies Trust believes that its academies should be at the heart 
of their communities; that education goes beyond the classroom and the school day, and 
ǘƘŀǘ ŜǾŜǊȅ ǇŜǊǎƻƴΩǎ ǊƻƭŜ ǿƛǘƘƛƴ ǘƘŜ ¢Ǌǳǎǘ ƛǎ ǘƻ ŘŜƭƛǾŜǊ ƻǳǘǎǘŀƴŘƛƴƎ ǇǊƻǾƛǎƛƻƴ in whatever 
sphere, so that maximum progress by the pupils can be made. 
  
The Trust believes that these values should allow all stakeholders to excel, and that there 
are no limits on individual achievements.  Our success will be measured against the values 
set out above. The Trust recognises its responsibility to the development and welfare of 
staff, and where appropriate these values apply equally to them, as well as pupils. 
 
At the same time, our aim is to realise the values upon which SUAT is founded. In order to do 
this, we will: 

¶ Be non-selective and operate a truly comprehensive and fair admissions system 

¶ Build our partnership on mutual respect and trust 

¶ Seek to engage effectively and inclusively with our local communities 

¶ Welcome and support innovation 

¶ Have high expectations of all young people and one another 

¶ Recognise that effective partnership working is the responsibility of all to sustain and 
nurture and is not reliant upon individuals 

¶ Seek to recognise the distinctive ethos and celebrate the traditions of all of the 
Academies in the MAT 

 
Our success is built upon partnership between parents, pupils, staff, local community 
groups, and global partners. We believe in developing every aspect of the people within our 



communities so that they can live successful and fulfilled lives. To achieve this, each 
Academy must adopt our values which we will realise by: 

1. Maximising Progress and Attainment: Every pupil is enabled to achieve the best 
qualifications that they can, allowing them to progress to relevant education or training 
and fulfil their career ambitions.  

 

2. Outstanding Delivery: Outstanding teaching and learning with a curriculum which meets 
ŀƭƭ ǇǳǇƛƭǎΩ ƛƴŘƛǾƛŘǳŀƭ ƭŜŀǊƴƛƴƎ ŀƴŘ ŘŜǾŜƭƻǇƳŜƴǘŀƭ ƴŜŜŘǎΦ 

3. Being Ambitious: Ensure all pupils and their families are ambitious and focused on 
achieving the very best for themselves and others, and that underperformance is 
challenged through support and personal development. 

 

4. Personal Responsibility: Our values will enable our young people to demonstrate caring 
and concern for others, establish positive relationships, make responsible decisions, and 
handle challenging situations effectively. This skill set provides the foundation for 
academic achievement, maintenance of good health, and civic engagement in a 
democratic society. 

5. Building Future Success: Enable each member of the learning community to develop a 
full knowledge of the opportunities open to them and to develop the skills of self-
confidence, resilience, imagination, enterprise, creativity, and enquiry required to 
succeed now, when they leave SUAT Academies, and in later life. 

 

6. Self-Awareness: Social emotional development is the process through which children 
and adults acquire the skills to recognize and manage their emotions. We are seeking to 
promote personal development which enables all pupils to understand themselves and 
experience the best that has been thought, written, inventeds and created as an 
expression of the human condition. 

7. Wellbeing and Mindfulness: Equipping pupils with the knowledge and skills to maintain 
both physical and mental wellbeing for themselves and their families. 

 
8. British Values: Our young people understand a range of different viewpoints, values, 

and cultures in order to give context for their own value system, thus developing respect 
for diversity and an understanding of their obligations and responsibilities to others. 

 
9. Community Links and Volunteering: Form strong links with their local community, 

including community organisations, other educational establishments, local authority 
agencies, the voluntary sector, faith groups, and employers. 

 
10. Global Citizens: Ensure all pupils recognise the interdependence of different cultures 

and countries across the globe in the past, now, and in the future, developing respect for 
others and being able to seize the opportunities this provides. 
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All Saints CE Primary School, Bednall 
ά[ƻǾŜΣ [ƛǾŜΣ [ŜŀǊƴΦέ 
 
hǳǊ Ǿƛǎƛƻƴ ŀǘ !ƭƭ {ŀƛƴǘǎ ƛǎ ǘƘŀǘ ǘƘǊƻǳƎƘ ǘƘŜ ǇƻǿŜǊ ƻŦ DƻŘΩǎ love, children will 
reach their full potential and be able to live their lives with an open mind so 
they learn from the world around them. We will: value all individuals, offer a 
broad, rich, challenging, and skills-based curriculum, provide a stimulating 
learning environment, set high expectations, carefully monitor pupil 
progress, and promote close involvement from pupils, parents and carers. 
 

We are a small Church school and belong to the Diocese of Lichfield. Our historical school building and 
beautiful Staffordshire location facilitates a family atmosphere; where learning is creative, fun, and 
happy! The behaviour of the children is exemplary and the motivation to learn is in abundance. All staff 
are highly motivated and resolute in providing the very best education possible. 
 
 

  
All Saints CE Academy, Denstone 
άLove patiently accepts all things. It always trusts, always hopes, and always 
continues ǎǘǊƻƴƎΦέ 
 
Our vision as The Saints Academies builds on our Christian foundations. We 
celebrate the individuality and uniqueness of everyone within The Saints and 
ǿƛŘŜǊ ŎƻƳƳǳƴƛǘƛŜǎΣ ƭƛǾƛƴƎ DƻŘΩǎ ƭƻǾŜ ǘƘǊƻǳƎƘ ƻǳǊ ŎƘƻǎŜƴ /ƘǊƛǎǘƛŀƴ ±ŀƭǳŜǎΦ ²Ŝ 
strive for every child to be resilient, adaptable, and to flourish in a rapidly 
changing world through the delivery of an inspiring, holistic and innovative 
approach to teaching and learning. Our academy aims to foster a Christian, 

caring ethos in which children thrive by celebrating achievement and making sure they feel valued and secure. 
Each person within our school family and the contribution they make to school life are held in high regard. All 
children are taught to respect others and they are provided with exciting learning opportunities, standards, 
and the expectations of behaviour are high. 
 
The academy is located close to All Saints Parish Church and is a member of the Diocese of Lichfield. We share 
9ȄŜŎǳǘƛǾŜ [ŜŀŘŜǊǎƘƛǇ ŀƴŘ [ƻŎŀƭ !ŎŀŘŜƳȅ /ƻǳƴŎƛƭ ǿƛǘƘ {ǘ !ǳƎǳǎǘƛƴŜΩǎ /9 !ŎŀŘŜƳȅΣ 5ǊŀȅŎƻǘǘ ƛƴ ǘƘŜ /ƭŀȅ, and St 
tŜǘŜǊΩǎ /9 !ŎŀŘŜƳȅΣ !ƭǘƻƴΦ ¢ƘŜ ŎƘƛƭŘǊŜƴ ōŜƴŜŦƛǘ ŦǊƻƳ ǎƘŀǊŜŘ ŀŎǘƛǾƛǘƛŜǎΣ ǎǇƻǊǘǎ ŦƛȄǘǳǊŜǎ ŀƴŘ ŜŘǳŎŀǘƛƻƴŀƭ ǾƛǎƛǘǎΦ 
 



Boney Hay Primary Academy 
ά¢ƘŜ /ƘƛƭŘ ƛǎ ǘƘŜ /ŜƴǘǊŜΦέ 
 
Our HART values are promoted in all aspects of our curriculum and in 
everyday life here at Boney Hay and they epitomise our mission as a school; 
to promote honesty, we value the importance of honesty, to ourselves and 
to others, adventure, we value new experiences, taking on challenges and 
the importance of safely managing risk, resilience, we value hard work, 
perseverance and commitment and teamwork, ǿŜ ǾŀƭǳŜ ŜŀŎƘ ƻǘƘŜǊΩǎ 
contributions and we know that together we can achieve even more.  

 
Boney Hay Primary Academy is a happy, caring place with a dedicated and enthusiastic staff and over 180 
super children. The school is situated next to the open area of Gentleshaw Common and is very close to 
Cannock Chase, an area of outstanding natural beauty. As a former Middle School building, we have a spacious 
environment, with excellent facilities. 
 
 

 
Charnwood Primary Academy, Lichfield 
άLƴǎǇƛǊŜΧbǳǊǘǳǊŜΧ!ŎƘƛŜǾŜΧέ 
 
At Charnwood, our aims are to inspire a life-long love of learning so that 
the children leave school self-assured, inquisitive, and creative with an 
understanding of the endless possibilities that await them. To nurture 
each child in order to develop within them a confidence to embrace 
whatever comes their way, and to foster self-belief and understanding of 
our own and others uniqueness, and provide positive experiences, 

through opportunities to ensure that each child not only achieves their academic potential but also 
becomes a well-motivated and respectful individual. 
 
Charnwood Primary Academy is a one form entry Primary academy in Lichfield. It is situated on the same site as 
Rocklands School (a generic special needs school). The Academy is fully committed to the community of 
Charnwood and strive to ensure that the school serves the local children and their families well. 
 
 
 

Church Eaton Primary School 
ά/ŀǊƛƴƎΣ 9ŘǳŎŀǘƛƴƎΣ {ǳŎŎŜŜŘƛƴƎΦέ 
 
Church Eaton Primary School encourages all our children to be successful 
learners who enjoy learning make progress, and achieve; confident individuals 
who are able to live safe, healthy, and fulfilling lives; responsible citizens who 
make a positive contribution to society, and to develop an inclusive school with 
an emphasis on our community and environment. 
 

Our beautiful rural school is located within a 15-minute drive of Stafford Castle. Church Eaton is 
ǊŜŎƻƎƴƛǎŜŘ ōȅ hŦǎǘŜŘ ŀǎ ōŜƛƴƎ ΨƻƴŜ ōƛƎ ŦŀƳƛƭȅΩ ǿƘŜǊŜ ΨǘƘŜ ǿŀǊƳ ŀƴŘ ǿŜƭŎƻƳƛƴƎ ŀǘƳƻǎǇƘŜǊŜΣ ōŀǎŜŘ ƻƴ ǘƘŜ 
ǎŎƘƻƻƭΩǎ Ƴƻǘǘƻ ƻŦ Ψ/ŀǊƛƴƎΣ 9ŘǳŎŀǘƛƴƎΣ {ǳŎŎŜŜŘƛƴƎΩ ǇŜǊƳŜŀǘŜǎ ǘƘǊƻǳƎƘƻǳǘ ǘƘŜ ǎŎƘƻƻƭΩ. We are extremely 
proud of our school, our pupils, our community, and our environment. 
 



Dove CE Academy 
άwƻƻǘǎ ǘƻ ƎǊƻǿΣ ǿƛƴƎǎ ǘƻ ŦƭȅΦέ 
 
At Dove CE Academy we aspire to be a safe, caring, nurturing community. 
Providing firm foundations rooted in the Christian faith. Inspiring all to grow 
and flourish. We provide a safe and nurturing environment based on our 
Christian values. We encourage children to care for themselves, each other, 
and our community. We help the children to develop an idea of what it means 
to be a good citizen drawing on British values. Our school council discuss ways 

in which we can give back to our local community and the worldwide community. 
 
Being a Church of England First School means we embrace the following Christian values: Kindness, 
Respect, Honesty, Self-control, and Forgiveness. Dove CE Academy is located in Rocester, Uttoxeter, and is 
based in a new building which was commissioned in the autumn term of 2016. 
 
 

 
John Wheeldon Primary Academy 
ά²Ŝ ŀǊŜ ǇǊƻǳŘ ƻŦ ŀƭƭ ǿŜ ŘƻΦέ 
 
John Wheeldon has a long and proud history which we treasure and relish 
being a part of as we continue the skilled job of educating children. As an 
Academy, we are committed to providing the best kind of learning 
experiences to each and every child whilst being truly entwined in our 
community. We strive to deliver a curriculum which responds to our modern, 
fast changing world, for example, Information and Communication 

technology, whilst retaining the more traditional subjects such as Music. We place high importance on 
values for life such as respect and responsibility for ourselves and for others. 
 
John Wheeldon Primary Academy has a long and proud history, consisting of 100 years of education in Stafford. 
This Academy is committed to providing the best kind of learning experiences to each and every child, helping 
them to be proud of their accomplishments and their place in society. 
 
 

 
Littleton Green Community School 
ά²Ŝ ŀǊŜ t¦wt[9Ηέ 
 
άtǊƻǳŘΣ ¦ƴƛǉǳŜΣ wŜŦƭŜŎǘƛǾŜΣ tƻǎƛǘƛǾŜΣ [ƻǾƛƴƎΣ 9ƳǇƻǿŜǊŜŘΦέ 
At Littleton Green, we believe that every child is different and must have 
the opportunity to develop their talents and personality. Our PURPLE 
uniform not only makes us smart, but also forms our school values that 
encompass everything at our school. They are who our children (and staff) 
are, their mindset, and attitude to learning.  Crucially, we are committed 
to providing an enriched Curriculum which enables children to become all 

round individuals who are passionate about learning. 
 
Littleton Green Community School is located in Huntington, set on the edge of an Area of Outstanding 
Natural Beauty - Cannock Chase. Our school is for boys and girls from 2 ς 11 years. We also offer sessional 
daycare and our doors open at 7.30 am for breakfast club and close at 6pm for after-school care.  We 
work together with many of the local schools and have a Local Authority resource base located on site for 
children with social and emotional difficulties. 



Moorgate Primary Academy 
ά!ŎƘƛŜǾŜΣ /ƘŀƭƭŜƴƎŜΣ 9ƴƧƻȅΗέ 
 
Moorgate Primary Academy sees itself as at the heart of the community. We 
provide children with an enriched curriculum and extended opportunities to 
thrive and develop them into lifelong learners. This is encapsulated in our 
school vision: Achieve, Challenge, Enjoy! 
 
Moorgate is a very friendly Academy with caring and supportive staff. We 
pride ourselves on providing a safe, secure and nurturing environment for 
children to develop into learners for life. We strive for our children to achieve 

their best, challenge themselves and enjoy their learning. We place a big emphasis on this vision in all that we 
do; through the curriculum we deliver, through the opportunities that we provide for children and their families, 
and also through the community which we so strongly value. 
 

 
 
Perton Primary Academy 
ά9ƴŀōƭŜ {ǳŎŎŜǎǎŦǳƭ CǳǘǳǊŜǎ ŦƻǊ !ƭƭΦέ 
 
Our belief is that every child has the great potential of ΨaǳŎƘ in [ƛǘǘƭŜΩ and we 
welcome every family through our doors to work in partnership with us. At school, 
we currently uphold and celebrate six key values to be Proud, Enthusiastic, 
Respectful, Thoughtful, Open-Minded, and Nurturing. We all uphold the 
Fundamental British Values in the life of the school so that we develop confident, 

well-rounded young citizens. Perton Primary Academy provides a caring ethos and safe culture to ensure a 
happy, secure learning environment for our children. We have worked hard to create well-established links to 
local schools, Universities, and the wider Perton community, and will continue to do so going forward. 
 
We have twelve well-resourced class bases including a spacious nursery, library and music area. The 
grounds consist of a large playground, generous sports field, and outside classroom. We offer before and 
after school club throughout the year. The academy engages regularly with the local cluster of schools as 
a learning community.  
 
 

 
Staffordshire University Academy 
ά!ǎǇƛǊŜΣ .ŜƭƛŜǾŜΣ !ŎƘƛŜǾŜΦέ 
 
Here at Team SUA, we make a difference. Our mission at SUA is to ensure that 
our students are able to achieve the very best life chances. Standards are high. 
Our students follow a simple RESPECT code which instils the right level of focus 
for the very best learning to occur. The staff and students at the academy 
continue to work together to improve every aspect of academy life. We underpin 
ŜǾŜǊȅǘƘƛƴƎ ƻƴ ƻǳǊ ǘƘǊŜŜ ŀŎŀŘŜƳȅ ǾŀƭǳŜǎ ƻŦ Ψ!ǎǇƛǊŜΣ .ŜƭƛŜǾŜΣ !ŎƘƛŜǾŜΗΩ ²Ŝ ŀǊŜ 

innovative in our approaches to teaching and learning, sourcing ideas from international practices. 
 
Staffordshire University Academy is based in Hednesford and occupies a new building that was commissioned in 
the autumn term of 2013. We are excited by the record numbers of students joining us. Our sixth form, SUA6, 
has tripled in size over the last 24 months and we have more families than ever before joining us from across 
the Cannock and Rugeley District.  
 



{ǘ !ǳƎǳǎǘƛƴŜΩǎ /9 !ŎŀŘŜƳȅ 
ά[ƻǾŜ patiently accepts all things. It always trusts, always hopes and always 
continues ǎǘǊƻƴƎΦέ 
 
Our vision as The Saints Academies builds on our Christian foundations. We 
celebrate the individuality and uniqueness of everyone within The Saints and 
ǿƛŘŜǊ ŎƻƳƳǳƴƛǘƛŜǎΣ ƭƛǾƛƴƎ DƻŘΩǎ ƭƻǾŜ ǘƘǊƻǳƎƘ ƻǳǊ ŎƘƻǎŜƴ /ƘǊƛǎǘƛŀƴ ±ŀƭǳŜǎΦ ²Ŝ 
strive for every child to be resilient, adaptable, and to flourish in a rapidly 
changing world through the delivery of an inspiring, holistic and innovative 

approach to teaching and learning. 
 
{ǘ !ǳƎǳǎǘƛƴŜΩǎ /ƘǊƛǎǘƛŀƴ Ǿƛǎƛƻƴ ŦǊƻƳ ǘƘŜ ŎƘƛƭŘǊŜƴΩǎ ǇŜǊǎǇŜŎǘƛǾŜΥ ²Ŝ ŀǊŜ ƭƛƪŜ ŀ ŦŀƳƛƭȅ ǿƘƻ ƭƻǾŜ ŀƴŘ ǎǳǇǇƻǊǘ 
each other. We have fun and we care for each other. We feel safe and we are all friends. At our school, we 
show respect, love, and perseverance. We are proud of our hard work and proud of our teachers. We 
ƪƴƻǿ ǘƘŀǘ ŜǾŜǊȅƻƴŜ ƛǎ ǎǇŜŎƛŀƭΦ ²Ŝ ŀǊŜ ƘƻǇŜŦǳƭ ŦƻǊ ƻǳǊ ǿƻǊƭŘ ŀƴŘ ƪƴƻǿ ǘƘŀǘ Ψ²ƛǘƘ DƻŘ ƴƻǘƘƛƴƎ ƛǎ 
ƛƳǇƻǎǎƛōƭŜΦΩ ό[ǳƪŜΥ мΥотύ 
 
 

{ǘ [ŜƻƴŀǊŘΩǎ CƛǊǎǘ {ŎƘƻƻƭ 
ά[ŜŀǊƴ ǘƻ [ƻǾŜΣ [ƻǾŜ ǘƻ [ŜŀǊƴΦέ 
 
hǳǊ ǎŎƘƻƻƭΩǎ ǘŜŀŎƘƛƴƎ ŀƴŘ ƭŜŀǊƴƛƴƎ ƛǎ ǳƴŘŜǊǇƛƴƴŜŘ ōȅ ƻǳǊ !ƴƎƭƛŎŀƴ ŦŀƛǘƘ ǿƘŜǊŜ 
our children Love to Learn and Learn to Love with God. The school grounds are 
immense for such a small school and are continually being developed for 
outdoor learning opportunities. Our Christian distinctiveness and values are 
evident inside and outside of the school curriculum. 
 
We are a small, unique First school; part of the Diocese of Lichfield. We have a 

strong, family atmosphere and are committed to providing a bespoke school journey for each pupil. All staff are 
ƘƛƎƘƭȅ ƳƻǘƛǾŀǘŜŘ ŀƴŘ ǊŜǎƻƭǳǘŜ ƛƴ ǇǊƻǾƛŘƛƴƎ ǘƘŜ ǾŜǊȅ ōŜǎǘ ŜŘǳŎŀǘƛƻƴ ǇƻǎǎƛōƭŜΦ {ǘ [ŜƻƴŀǊŘΩǎ ƛǎ ŀ ŎƘǳǊŎƘ ǎŎƘƻƻƭ 
situated in the small village of Dunston which is two minutes away from Junction 13 of the M6 motorway and 
three miles from Penkridge. The school comprises of three classrooms with ages ranging from Nursery to Year 
4. 
 
 

 
{ǘ [ǳƪŜΩǎ /9 !ŎŀŘŜƳȅ 
άIŜƭǇƛƴƎ [ƛƎƘǘǎ {ƘƛƴŜ ŦƻǊ !ƭƭΦέ 
 
¢ƘŜ ǎŎƘƻƻƭ ƳƻǘǘƻΣ ΨIŜƭǇƛƴƎ [ƛƎƘǘǎ {ƘƛƴŜ ŦƻǊ !ƭƭΩ ŜƳǇƘŀǎƛǎŜǎ ƻǳǊ ŦƻŎǳǎ ƻƴ ǘƘŜ 
uniqueness of every child, our belief and commitment to gospel values, and 
a determination to meet the needs and extend the potential of each child, 
for the benefit of all. As a voluntary-controlled church school, we strive to 
ensure the best possible learning journey for children in our care; 
encouraging the development of values and attitudes, skills and 

ƪƴƻǿƭŜŘƎŜΣ ǘƘŀǘ ǿƛƭƭ ΨǊŜƭŜŀǎŜ ǘƘŜ ǇƻǘŜƴǘƛŀƭΩ ƛƴ ŜŀŎƘ ƛƴŘƛǾƛŘǳŀƭΣ ŦƻǊ ǘƘŜ ōŜƴŜŦƛǘ ƻŦ ƻǘƘŜǊǎΣ ƛƴ ŀƴ ŜǾŜǊ-
changing world. 
 
We deliver excellent learning, nurture and pastoral care for primary aged children within the village of 
Endon, the surrounding district, and parts of the City of Stoke-on-Trent. Our school is dynamic in its 
pursuit of ensuring that every child feels valued and known; has a sense of belonging and is confident in 
the knowledge that they are both safe and cared for. 
 



St Pauls First School 
ά/ƻƳƳǳƴƛǘȅΣ !ǎǇƛǊŜΣ wŜǎǇŜŎǘΣ 9ƴŘǳǊŀƴŎŜΦέ 
 
We believe that children have just one childhood; we want their earliest school 
experience to be an exciting, magical journey, packed with inspirational and 
unforgettable learning experiences. We encourage our children to explore, to 
invent, and to create. By steering their natural curiosity, we develop children who 
are confident, bold, and prepared to be challenged. Our children learn about, and 
have confidence in, themselves as learners. They set themselves goals and have 
high aspirations for their future. We aspire to build individual learning powers and 

enjoy an ethos that builds high levels of self-esteem; instils a strong determination to succeed and promotes a 
thirst for life-long learning. 
 
We are an inclusive Church of England School where every child is valued and supported to achieve their very 
best. We are proud of our pupils, our staff, and the positive atmosphere we create through our focus on 
Christian values. 
 

Horton St Michaels CE First School 
άL ŀƳ ǘƘŜ ǾƛƴŜΣ ŀƴŘ ȅƻǳ ŀǊŜ ǘƘŜ ōǊŀƴŎƘŜǎΦέ 
 
Our Christian Vision drives our school forward as we teach the children the 
importance of adventure, creativity, friendship, and determination.  It is 
ǘƘŜǎŜ ǎƪƛƭƭǎ ǿƘƛŎƘ ǿŜ ōŜƭƛŜǾŜ ŀƭƭƻǿ ŀƭƭ ƻŦ ǳǎ ǘƻ ΨƭƛǾŜ ƭƛŦŜ ƛƴ ŀƭƭ ƛǘǎ ŦǳƭƭƴŜǎǎΩ 
(John 10:10).  IƻǊǘƻƴ {ǘ aƛŎƘŀŜƭΩǎ ƛǎ ŀ ǇƭŀŎŜ ǿƘŜǊŜ ŜǾŜǊȅƻƴŜ ƛǎ ŎƘŜǊƛǎƘŜŘ 
for who they are and where everyone can develop their talents and gifts in 
ŀ ǎŀŦŜ ŀƴŘ Ŧǳƴ ŜƴǾƛǊƻƴƳŜƴǘΦ ¢ƘŜ ŎƘƛƭŘǊŜƴ ŎƘƻǎŜ ǘƘŜ ōƛōƭŜ ǾŜǊǎŜ ΨL ŀƳ ǘƘŜ 
ǾƛƴŜ ŀƴŘ ȅƻǳ ŀǊŜ ǘƘŜ ōǊŀƴŎƘŜǎΩ όWƻƘƴ мрΥрύ ǘƻ ǊŜǇǊŜǎŜƴǘ Ƙƻw they feel 

about our school.  They said that our school is like a garden; they are the flowers and trees and the 
teachers are the gardeners. The school is deeply rooted in Christian Faith, part of which is to welcome 
everyone, including those of different faiths and no faith. 
 
We are a small, rural, Church of England First School and Nursery, set in the heart of the Staffordshire 
Moorlands. We are within walking distance of Rudyard Lake and close to Leek. 
 

 
{ǘ 9ŘǿŀǊŘΩǎ /9 !ŎŀŘŜƳȅΣ /ƘŜŘŘƭŜǘƻƴ 
ά[ŜŀǊƴƛƴƎ ŀƴŘ /ŀǊƛƴƎ ¢ƻƎŜǘƘŜǊέ 
 
!ǘ {ǘ 9ŘǿŀǊŘΩǎΣ ƻǳǊ /ƘǊƛǎǘƛŀƴ 5ƛǎǘƛƴŎǘƛǾŜƴŜǎǎ ƛǎ ŜƳōƻŘƛŜŘ ƛƴ ǿƘŀǘ ȅƻǳ ǎŜŜΣ 
hear, and feel through our academy ethos, culture, values, and curriculum. 
²Ŝ ŀǊŜ ŀƴ ƛƴŎƭǳǎƛǾŜ ŀŎŀŘŜƳȅ ǿƘŜǊŜ ŀƭƭ DƻŘΩǎ ŎƘƛƭŘǊŜƴΣ ŀƴŘ ŀŘǳƭǘǎΣ ŀǊŜ ǘǊŜŀǘŜŘ 
with dignity and respected for difference, diversity, and ways of living. We 
encourage all members of our community to grow and flourish within the 

context of our Christian belief and practice regardless of status, age, ethnicity, gender, identity, learning 
needs, nationality, religion, or disability. We will teach wisdom, model and expect respect for all. We will 
nurture compassion, responsibility, courage and perseverance, equipping our children for life in all its 
fullness as honest adults in our diverse and ever-changing world. We aspire to work collaboratively with 
our academy, Multi-Academy Trust, local, national, and global communities as by Learning and Caring 
Together άΧǘƘŜȅ will  flourish in the courts of our DƻŘΦέ (Psalm 92:13) 
 
{ǘ 9ŘǿŀǊŘΩǎ /9 !ŎŀŘŜƳȅΣ /ƘŜŘŘƭŜǘƻƴ ƛǎ ŀ ǾƛƭƭŀƎŜ ǎŎƘƻƻƭ ǿƘŜǊŜ ŘŜŘƛŎŀǘŜŘ ŀƴŘ ŜƴǘƘǳǎƛŀǎǘƛŎ ǎǘŀŦŦ ŀƴŘ ƎƻǾŜǊƴƻǊǎ 
value working together with parents, our community and professional partners. Our safe and happy school 
provides opportunities for all to grow and flourish educationally, personally, and spiritually. We fully appreciate 
the importance of healthy minds and bodies and the influence these have on outcomes for all. 



 
 
St Peters CE Academy, Alton 
ά[ƻǾŜ ǇŀǘƛŜƴǘƭȅ ŀŎŎŜǇǘǎ ŀƭƭ ǘƘƛƴƎǎΦ Lǘ ŀƭǿŀȅǎ ǘǊǳǎǘǎΣ ŀƭǿŀȅǎ ƘƻǇŜǎ ŀƴŘ ŀƭǿŀȅǎ 
ŎƻƴǘƛƴǳŜǎ ǎǘǊƻƴƎΦέ 
 
Our vision as The Saints Academies builds on our Christian foundations. We 
celebrate the individuality and uniqueness of everyone within The Saints 
ŀƴŘ ǿƛŘŜǊ ŎƻƳƳǳƴƛǘƛŜǎΣ ƭƛǾƛƴƎ DƻŘΩǎ ƭƻǾŜ ǘƘǊƻǳƎƘ ƻǳǊ ŎƘƻǎŜƴ /ƘǊƛǎǘƛŀƴ 
Values. We strive for every child to be resilient, adaptable, and to flourish in 
a rapidly changing world through the delivery of an inspiring, holistic, and 

ƛƴƴƻǾŀǘƛǾŜ ŀǇǇǊƻŀŎƘ ǘƻ ǘŜŀŎƘƛƴƎ ŀƴŘ ƭŜŀǊƴƛƴƎΦ ²Ŝ ŀǊŜ ǇǊƻǳŘ ǘƘŀǘ ŀǘ {ǘ tŜǘŜǊΩǎ ǿŜ ǊŜǎǇŜŎǘ ƻǳǊ /ƘǊƛǎǘƛŀƴ 
values. We feel safe because our friends are at school and it feels like home. We have amazing teachers 
who make lessons interesting and fun, this makes us so happy! We are a cheerful school who enjoy 
learning new and exciting things every day. 
 
The children are currently taught in three small classes and enjoy a wide and varied curriculum to suit all 
abilities and learning styles. ¢ƘŜ ŀŎŀŘŜƳȅ ƛǎ ƭƻŎŀǘŜŘ ŎƭƻǎŜ ǘƻ {ǘ tŜǘŜǊΩǎ tŀǊƛǎƘ /ƘǳǊŎƘ ŀƴŘ ƛǎ ŀ ƳŜƳōŜǊ ƻŦ 
ǘƘŜ 5ƛƻŎŜǎŜ ƻŦ [ƛŎƘŦƛŜƭŘΦ ²Ŝ ǎƘŀǊŜ 9ȄŜŎǳǘƛǾŜ [ŜŀŘŜǊǎƘƛǇ ŀƴŘ [ƻŎŀƭ !ŎŀŘŜƳȅ /ƻǳƴŎƛƭ ǿƛǘƘ {ǘ !ǳƎǳǎǘƛƴŜΩǎ /9 
Academy, Draycott in the Clay and All Saints CE Academy, Denstone. The children benefit from shared 
activities, sports fixtures, and educational visits. 
 

 
 
Tynsel Parkes CE Primary Academy 
ά[ƻǾƛƴƎ ŀƴŘ [ŜŀǊƴƛƴƎ ¢ƻƎŜǘƘŜǊΦέ 
 
Tynsel Parkes is a happy family team of people who are constantly striving for 
excellence. Our children are placed at the centre of all that we do and this is 
underpinned by our Christian foundations. Our Christian vision, values, and 
motto are exemplified through our mission. All members of the community are 
working together to create a safe, special place of excellence aiming to help all 
children flourish and grow as individuals. At Tynsel Parkes our mission is to have 

happy children who grow with enquiring minds eager to learn. Children will develop respect for themselves, 
respect for others and respect for the environment becoming responsible citizens, developing resilience and 
adaptability to thrive in a rapidly changing world. As children establish their personal identities, we inspire 
academic aspiration through a high-quality curriculum that challenges and excites. Our mission is to provide all 
children with the opportunities and skills to become the best they can be ready for the next stage of their 
education and throughout their lives. 
 
Tynsel Parkes CE Primary Academy is a first school catering for pupils between the ages of three and nine.  It is 
situated in the Market Town of Uttoxeter in Staffordshire and was built in 1968.  The academy has close links 
ǿƛǘƘ {ǘΦ aŀǊȅΩǎ Church, Uttoxeter, and the local community. 
 
 
 
 
 
 
 
 
 



Little Aston Primary Academy 
 ά!ŎƘƛŜǾƛƴƎ ¢ƻƎŜǘƘŜǊΦέ 
 
At Little Aston Primary Academy, we believe that excellence can only be achieved in an                            
atmosphere of high expectations, trust, and respect. Our dedicated, experienced, caring 
staff team develop ŎƘƛƭŘǊŜƴΩǎ ǎƪƛƭƭǎ ŀƴŘ ƪƴƻǿƭŜŘƎŜΣ ǎƻ ǘƘŀǘ ǘƘŜȅ ōŜŎƻƳŜ ŎƻƴŦƛŘŜƴǘΣ 
independent and self-motivated, lifelong learners. Every child is valued as a unique 

individual who have many talents, skills and attributes to offer and develop. We are proud of the outstanding 
achievement of our children, as we continue to make our academy a centre of excellence in teaching and 
learning within a happy, safe, and orderly learning environment. We want our children to be curious, 
knowledgeable, resilient learners as well as to develop positive attitudes, behaviour, British values, and 
personal beliefs. 
 
We use the strength of our Academy Trust and Partners to create an inclusive learning community with an 
unrelenting commitment to improving outcomes, achievement, and aspirations for all children. Together, we 
enable our children to achieve their full potential by providing outstanding, memorable, learning experiences 
within an enriched, challenging, creative, and personalised curriculum. 
 
 

 
Westlands Primary School 

 

ά!ǘ ²ŜǎǘƭŀƴŘǎ ǿŜ ŀǊŜΥ Team players, Hardworking, Independent, Never give 
up, Kind, Enthusiastic, Respectful, SǇŜŎƛŀƭΗέ 
 
At Westlands Primary School, we have created an environment that provides 
ǘƘŜ άDŀǘŜǿŀȅ ǘƻ [ŜŀǊƴƛƴƎέ ŦƻǊ ƻǳǊ ǇǳǇƛƭǎΦ /ƘƛƭŘǊŜƴ ŀǘ ²ŜǎǘƭŀƴŘǎ ŀǊŜ ƻŦŦŜǊŜŘ ŀ 

safe and secure environment where they can challenge themselves and be challenged to be the best that 
they can be. 
 
At Westlands, our pupils are safe to communicate their ideas and have those ideas listened to by our team. By 
providing a stimulating curriculum, full of opportunities for development, we aim to give every child the skills 
they will need to pass through thŜ άDŀǘŜǿŀȅέ ŀƴŘ ŘŜǾŜƭƻǇ ŀǎ ǊŜǎǇƻƴǎƛōƭŜ ƳŜƳōŜǊǎ ƻŦ ƻǳǊ ǎƻŎƛŜǘȅΦ 
 
By developing, not only their academic learning, but also their knowledge of the wider world through 
extracurricular activities and opportunities, we hope to further enhance the range of experiences that our 
children have during their time at Westlands. 
 
In partnership with: 

New Ford Academy 
ά[ƛƎƘǘƛƴƎ ǘƘŜ ǿŀȅ ǘƻ ŀ ōǊƛƎƘǘ ŦǳǘǳǊŜΦέ 
 
New Ford Academy is a special place where everyone is made to feel safe and 
valued. We want every child to develop a love of learning and to be the best that 
they can be. Our values are: Ambition, Respect, Empathy, Resilience, Self-Belief, 
Independence and Honesty. New Ford is a single Academy school which is both 
creative and innovative in striving towards its mission and vision of 'lighting the 

way to a better future'  for all our pupils. The Academy is a special place where everyone is made to feel 
safe and valued. We want every child to develop a love of learning and be the best they can be. 
 
We are building a community where children respect themselves and other people; think for themselves, 
and make sensible decisions; have their own voice and know that they are listened to equally; have 
confidence and skills to communicate with others; know how to cope when things go wrong; are part of a 
community with the school at its centre; have a positive outlook for the future. 



 

  

 

 

ABOUT OUR SPONSOR 
 

Right from the beginning, University of Staffordshire has been at the cutting edge of 

industry, driving change and shaping what comes next. 

As a leading modern university, it specialises in next-level teaching and experiences, career-

focused courses, and personalised support. Students can choose from a wide selection of 

ǳƴŘŜǊƎǊŀŘǳŀǘŜ ŀƴŘ ǇƻǎǘƎǊŀŘǳŀǘŜ ŎƻǳǊǎŜǎΦ ¢ƘŜ ¦ƴƛǾŜǊǎƛǘȅ ƛǎ ŀƭǎƻ ƻƴŜ ƻŦ ǘƘŜ ¦YΩǎ ƭŀǊƎŜǎǘ 

degree apprenticeship providers, reflecting its role as a gateway to industry. 

The main campus is in Stoke-on-Trent. There is also a Stafford campus, specialising in 

healthcare education, and a London campus which builds on its national reputation in 

games, tech and computing. 

¢ƘŜ ¦ƴƛǾŜǊǎƛǘȅΩǎ LƴǎǘƛǘǳǘŜ ƻŦ 9ŘǳŎŀǘƛƻƴ όLƻ9ύ champions the full spectrum of education ς 

from pre-school to professor. The IoE offers: 

¶ A wide range of teaching and research expertise and works in partnership with SUAT 

on many activities. 

¶ Teacher training and professional development courses, research projects, and 

bespoke support for schools. 

¶ ! Ƙǳō ŦƻǊ ƎƻƻŘ ǇǊŀŎǘƛŎŜ ƛƴ ŜŀǊƭȅ ȅŜŀǊǎ ŀƴŘ ƻǳǘŘƻƻǊ ƭŜŀǊƴƛƴƎ ǘƘǊƻǳƎƘ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅΩǎ 

£4.4 million Woodlands Day Nursery and Forest School. Schools can book sessions at 

the Forest School, which includes use of ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅΩǎ ƴŀǘǳǊŜ ǊŜǎŜǊǾŜ ƻƴ ǘƘŜ 

Stoke-on-Trent campus. 

¶ Access to the ¦ƴƛǾŜǊǎƛǘȅΩǎ ϻмΦоƳ SmartZone, which features cutting edge lasers, a 

о5 ǇǊƛƴǘƛƴƎ ōǳǊŜŀǳ ŀƴŘ ŀ ±w ƭŀōΦ LǘΩǎ ǿƘŜǊŜ ǇŜƻǇƭŜ Ŏŀƴ ŎǊŜŀǘŜ ǇǊƻǘƻǘȅǇŜǎ ƻŦ ǘƘŜƛǊ 

ideas. 

University ƻŦ {ǘŀŦŦƻǊŘǎƘƛǊŜΩǎ Ƴƛǎǎƛƻƴ ƛǎ ǘƻ ŎƻƴƴŜŎǘ ǘŀƭŜƴǘ ǿƛǘƘ ƻǇǇƻǊǘǳƴƛǘȅ ŀƴŘ ƛǘ is 

committed to raising the aspirations of young people and families across the region. A 

community that lifts all is a powerful force for change. 



 

 

Did you know? 

¶ The Stafford campus is home to the £5.8 million Centre for Health Innovation. 

CŜŀǘǳǊŜǎ ƛƴŎƭǳŘŜ ƻƴŜ ƻŦ ǘƘŜ ǿƻǊƭŘΩǎ ƭŀǊƎŜǎǘ ƛƳƳŜǊǎƛǾŜ ŜŘǳŎŀǘƛƻƴ ǎǳƛǘŜǎΣ ǿƘŜǊŜ ǾƛǊǘǳŀƭ 

reality backdrops are projected from floor to ceiling. It means students can be placed 

at the scene of a road accident or even inside A&E. 

¶ More than £80 million has been invested in new facilities for students. This includes 

The Catalyst Building, which combines flexible spaces for teaching and collaborative 

learning with the latest digital technology.  

¶ £2.2 million has been invested in 12 new simulation spaces on the Stoke-on-Trent 

campus, where students can practise their skills in realistic environments. These 

include crime scene areas and courtrooms, living spaces, and a hospital ward, shop, 

office, custody suite, and prison cell.  

University of Staffordshire has been recognised nationally for its work. Here are some of 

its many accolades:  

  
¶ Top 20 in the English Social Mobility Index (LSBU and Higher Education Policy 

Institute 2024) 

¶ Top 10 for Career Prospects (WhatUni Student Choice Awards 2023) 

¶ Top 20 for Facilities (WhatUni Student Choice Awards 2023) 

¶ 5th for First Gen Students (The Mail University Guide 2025) 

¶ ут҈ ƻŦ wŜǎŜŀǊŎƘ LƳǇŀŎǘ ƛǎ ΨhǳǘǎǘŀƴŘƛƴƎΩ ƻǊ Ψ±ŜǊȅ /ƻƴǎƛŘŜǊŀōƭŜΩ όwŜǎŜŀǊŎƘ 9ȄŎŜƭƭŜƴŎŜ 
Framework 2021)  

¶ су҈ ƻŦ wŜǎŜŀǊŎƘ ƛǎ άLƴǘŜǊƴŀǘƛƻƴŀƭƭȅ 9ȄŎŜƭƭŜƴǘέ ƻǊ ά²ƻǊƭŘ [ŜŀŘƛƴƎέ όwŜǎŜŀǊŎƘ 
Excellence Framework 2021)  

¶ **** Qs Star Ratings (2021) 
  

The University was categorised as a 2:1 class university in the People & Planet League Table, 
in recognition of its commitment to sustainability. It scored 100% in environmental policy ς 
an acknowledgement of its publicly available policy and clear sustainability strategy ς as well 
as 80% for staff and student engagement and carbon reduction. 

 

Staffordshire University Academies Trust is proud to be associated with University of 
Staffordshire. 
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All Saints CE Primary School 

Dove CE Academy 

All Saints CE Academy, Denstone 

Boney Hay Primary Academy 
Church Eaton Primary School 

Charnwood Primary Academy 



Little Aston Primary Academy Littleton Green Community School 

 
 
 
 
 
 

 
 
 
 
 
 

 
 

 
 

 

 
 
 

 

IƻǊǘƻƴ {ǘ aƛŎƘŀŜƭΩǎ CƛǊǎǘ {ŎƘƻƻƭ ŀƴŘ bǳǊǎŜǊȅ John Wheeldon Primary Academy 

Moorgate Primary Academy 
Perton Primary Academy 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 

 

 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

{ǘ !ǳƎǳǎǘƛƴŜΩǎ CE Academy 

{ǘ [ŜƻƴŀǊŘΩǎ /ƻŦ9 CƛǊǎǘ {ŎƘƻƻƭ 

{ǘ tŀǳƭΩǎ /9 ό±/ύ CƛǊǎǘ {ŎƘƻƻƭ 

{ǘ 9ŘǿŀǊŘΩǎ /9 !ŎŀŘŜƳȅ  

{ǘ [ǳƪŜΩǎ /9 !ŎŀŘŜƳȅ 

{ǘ tŜǘŜǊΩǎ /9 !ŎŀŘŜƳȅ  



 

 

 

 

 

 

 

 

 
 
 
 
 
 

 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

Staffordshire University Academy Tynsel Parkes CE Academy 

Westlands Primary School New Ford Academy 

Primary School 



 

The Growth of Staffordshire University Academies Trust 

This timeline charts the growth of SUAT to a Trust of 21 academies, as one of the largest 

Trusts based in Staffordshire and which aims to be at the heart of its communities, ensuring 

that we provide high quality, inclusive and sustainable education which extends beyond the 

classroom, with the belief that there are no limits on individual achievements. 

 

2011 September 
 

The Trust is established as a Single Academy Trust and Blake 
Valley Technology School becomes Staffordshire University 
Academy (SUA), in Hednesford.  
 

2014 July 
 

SUAT becomes a Multi Academy Trust when Moorgate Primary 
School converts, and a Multi Academy Trust is created. 
 

 September 
 

John Wheeldon Primary School converts. The Trust adds a 
Business Manager and a Finance and Admin Assistant to its staff. 
 

  The Head Office is based at SUA. 
 

2015 January  
 

The Trust appoints a Chief Executive Officer.  
 

 September 
 

The Head Office moves to the Beaconside campus of 
Staffordshire University. 
 

  The Trust appoints a Finance Director and a full-time Chief 
Operating Officer. 
 

2016 September 
 

Perton Sandown First School joins the Trust. 
 

2017 January 
 

St Edwards First School, Littleton Green Primary School, Boney 
Hay Primary School, and Tynsel Parkes First School join the Trust. 
 

 February 
 

The Trust appoints a Finance Assistant. 
 

 May 
 

The Trust Head Office moves to Stone. 
 

2018 April 
 

/ƘŀǊƴǿƻƻŘ tǊƛƳŀǊȅ {ŎƘƻƻƭΣ !ƭƭ {ŀƛƴǘǎ CƛǊǎǘ {ŎƘƻƻƭΣ {ǘ tŜǘŜǊΩǎ CƛǊǎǘ 
School, ŀƴŘ {ǘ !ǳƎǳǎǘƛƴŜΩǎ CƛǊǎǘ {ŎƘƻƻƭ Ƨƻƛƴ ǘƘŜ ¢ǊǳǎǘΦ  



 

  The Trust appoints an Operations Manager. 
 

 July 
 

The Trust appoints a Finance Assistant. 
 

 September 
 

{ǘ aƛŎƘŀŜƭΩǎ CƛǊǎǘ {ŎƘƻƻƭ ŀƴŘ {ǘ [ǳƪŜΩǎ tǊƛƳŀǊȅ {ŎƘƻƻƭ Ƨƻƛƴ ǘƘŜ 
Trust. 
 

  The Trust appoints a Director of Learning and School 
Improvement.  
 

2019 
 

January 
 

The Trust appoints a Finance Assistant. 
 

 September 
 

5ƻǾŜ CƛǊǎǘ {ŎƘƻƻƭΣ /ƘǳǊŎƘ 9ŀǘƻƴ tǊƛƳŀǊȅ {ŎƘƻƻƭ ŀƴŘ {ǘ tŀǳƭΩǎ CƛǊǎǘ 
School join the Trust. 
 

 December 
 

!ƭƭ {ŀƛƴǘǎ tǊƛƳŀǊȅ {ŎƘƻƻƭ ŀƴŘ {ǘ [ŜƻƴŀǊŘΩǎ CƛǊǎǘ {ŎƘƻƻƭ ŎƻƴǾŜǊǘ ǘƻ 
join SUAT. 
 

 
 

2020 December 
 

Little Aston Primary School joins the Trust. 
 

2022 
 

January  
 

SUAT appoints an Administration Assistant. 
 

 June 
 

{¦!¢Ωǎ IŜŀŘ hŦŦƛŎŜ ƳƻǾŜǎ ǘƻ {ǘŀŦŦƻǊŘǎƘƛǊŜ ¦ƴƛǾŜǊǎƛǘȅΩǎ [ŜŜƪ wƻŀŘ 
campus. 
 

   
2024 April 

 
September 

Westlands Primary School joins the Trust. 
 
The central team includes: 
 
Chief Executive Officer 
Deputy CEO and Director of Learning and School Improvement 
Deputy CEO and Chief Finance Officer 
Operations Director 
Finance Manager 
Health and Safety and Compliance Associate 
Office and Support Service Coordinator 
Two Finance Officers 
Finance Assistant 

 

Plus, collaborative working with three expert Education Improvement Partners. 



{ǘŀŦŦƻǊŘǎƘƛǊŜ ¦ƴƛǾŜǊǎƛǘȅ !ŎŀŘŜƳƛŜǎ ¢ǊǳǎǘΩǎ Organisational Chart 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

There is only one legal entity accountable for all academies within a Multi-Academy Trust (MAT). The MAT has one set of Articles which governs all the academies in that chain, and a master funding agreement with the Secretary of State, supplemented by a funding agreement for each academy. 

 
SUAT Members 

Staffordshire University Academies Trust has four members. Membership includes: 

University of Staffordshire, CECET, the chairperson of the Directors and may also include person/s appointed under Article 16 of the Articles of Association. 

SUAT Board 

5ƛǊŜŎǘƻǊǎ κ DƻǾŜǊƴƻǊǎ Ґ ǘƘŜ DƻǾŜǊƴƛƴƎ .ƻŘȅ ƳŜŜǘǎ ŀ ƳƛƴƛƳǳƳ ƻŦ ŦƻǳǊ ǘƛƳŜǎ ǇŜǊ ŀƴƴǳƳΦ ¢ƘŜ .ƻŀǊŘ ǊŜǾƛŜǿǎ ǘƘŜ a!¢Ωǎ Ǝƻŀƭǎ ŀƴŘ Ƙƻǿ they are being met, ensure adherence to the Master Funding Agreement and Articles of Association. Ensure effective operation of the MAT, 

regulatory conformity, develop policy and strategic arrangements, and pupil/student outcomes. 

There are two committees ς the Education Committee and the Risk, Audit and Resources Committee, which each meet once per term. 

  

Local Academy Council 
SUAT has a committee (Local Academy Council) for each academy. The MAT will delegate matters to these Local Academy Councils who will meet officially once per half term (with further meetings to be determined at LAC level). The role of the Local Academy Councils is to contribute to the 

development of the academy, providing support and challenge from the perspective of pupils/student, parents and stakeholders in the future success of the Academy. The Local Academy Council will carry out its duties in a manner which will enable the objectives for the academy to be achieved and 
will provide regular reports of its activity to the Academy Trust. The Local Academy Council shall have oversight of their acŀŘŜƳȅΩǎ activities and duties, as detailed in the Scheme of Delegation. 

 

Staffordshire University Academy - 01/07/2011 
Moorgate Primary Academy - 01/07/2014 

John Wheeldon Primary Academy - 01/09/2014 
Perton Primary Academy - 01/09/2016 

Boney Hay Primary Academy - 01/01/2017 
Tynsel Parkes CE Academy - 01/01/2017 

{ǘΦ 9ŘǿŀǊŘΩǎ /9 !ŎŀŘŜƳȅ /ƘŜŘŘƭŜǘƻƴ - 01/01/2017 
Littleton Green Community School - 01/01/2017 

Charnwood Primary Academy - 01/04/2018 
{ǘΦ aƛŎƘŀŜƭΩǎ CƛǊǎǘ {ŎƘƻƻƭΣ IƻǊǘƻƴ - 01/09/2018 

The Saints Federation - {ǘΦ !ǳƎǳǎǘƛƴŜΩǎ /9 !ŎŀŘŜƳȅΣ {ǘΦ tŜǘŜǊΩǎ /9 !ŎŀŘŜƳȅΣ !ƭƭ {ŀƛƴǘǎ /9 !ŎŀŘŜƳȅ - 01/04/2018 
{ǘ [ǳƪŜΩǎ tǊƛƳŀǊȅ !ŎŀŘŜƳȅ - 01/09/2018 
{ǘ tŀǳƭΩǎ CƛǊǎǘ {ŎƘƻƻƭ - 01/10/2019 
Dove CE Academy - 01/10/2019 

Church Eaton Primary School - 01/10/2019 
All Saints C.E. Primary School - 01/12/2019 
{ǘ [ŜƻƴŀǊŘΩǎ CƛǊǎǘ {ŎƘƻƻƭ - 01/12/2019 

Little Aston Primary Academy - 01/12/2020 
Westlands Primary School ς 01/04/2024 

 
 
 
 

MAT Executive 
Chief Executive Officer, Director of Learning and School Improvement (Deputy CEO), CFO (Deputy CEO), Operations Director. 

To establish, develop and implement policy and working practices for the work of SUAT in accordance with the requirements of the Strategic Plan, and in line with the recommendations of 
{¦!¢Ωǎ .ƻŀǊŘ ƻŦ 5ƛǊŜŎǘƻǊǎΦ ¢ƻ ŎƻƴǘǊƛōǳǘŜΣ ŀǎ ǊŜǉǳƛǊŜŘΣ ǘƻ ƛƴŘƛǾƛŘǳŀƭ ŀŎademy ŘŜǾŜƭƻǇƳŜƴǘ ŀƴŘ ƛƳǇǊƻǾŜƳŜƴǘ ǘƘǊƻǳƎƘ {¦!¢Ωǎ ƴŜǘǿƻǊƪǎΦ To establish, maintain and secure further resources for 

the implementation of agreed developments within SUAT. 
 
. 

Education Committee 
 

Oversight of curriculum, assessment, and pupil/student welfare to meet legislative requirements, working with SUAT leadership 
teams.  

Ensures equality of opportunity, evaluation of SEN, inclusion, and pupil premium provision. Ensuring compliance with disability and 
equality legislation.  

Monitoring standards of pupil / student progress, overseeing behaviour systems, attendance, and absence. 
Monitoring pupil social, spiritual, moral, and cultural development, promoting community cohesion and British values. 

Risk, Audit and Resources Committee 

aŀƛƴǘŀƛƴǎ ƻǾŜǊǎƛƎƘǘ ƻŦ ǘƘŜ a!¢Ωǎ ŦƛƴŀƴŎƛŀƭΣ ƎƻǾŜǊƴŀƴŎŜΣ Ǌƛǎƪ ƳŀƴŀƎŜƳŜƴǘ, and internal control systems. 
Reports findings termly and annually to the fǳƭƭ ¢Ǌǳǎǘ .ƻŀǊŘ ŀƴŘ ǘƘŜ !ŎŎƻǳƴǘƛƴƎ hŦŦƛŎŜǊ ŀǎ ŀ ŎǊƛǘƛŎŀƭ ŜƭŜƳŜƴǘ ƻŦ ǘƘŜ ¢ǊǳǎǘΩǎ ǊŜǇƻǊǘƛƴƎ 

requirements. 
The committee includes coverage of matters regarding the Trust: finances, insurance, estate, ICT, cyber resilience, data protection, health 

and safety, internal and external scrutiny. 

Central Team 
Finance Manager, Two Finance Officers, Office and Support Services Co-Ordinator, Health & Safety and Compliance Associate, Finance Assistant. 

. 



 

 !ǳǘǳƳƴ нлнр 9Řƛǝƻƴ у 

!ǳǘǳƳƴ ¢ŜǊƳ 

bŜǿǎƭŜǧŜǊ 

нлнр 

 

!ǎ ǘƘŜ !ǳǘǳƳƴ ǘŜǊƳ ŎƻƳŜǎ ǘƻ ŀƴ ŜƴŘΣ ǿŜ ǿƻǳƭŘ ƭƛƪŜ ǘƻ 

ǊŜŎƻƎƴƛǎŜ ǎƻƳŜ ƻŦ ǘƘŜ Ƴŀƴȅ ƪŜȅ ŜǾŜƴǘǎ ŀƴŘ ƳƛƭŜǎǘƻƴŜǎ 

ŀŎƘƛŜǾŜŘ ŀŎǊƻǎǎ ƻǳǊ ŦŀƳƛƭȅ ƻŦ ŀŎŀŘŜƳƛŜǎΦ 



 

L ŀƳ ŘŜƭƛƎƘǘŜŘ ǘƻ ǿŜƭŎƻƳŜ ȅƻǳ ǘƻ ǘƘŜ уǘƘ ŜŘƛǝƻƴ ƻŦ {¦!¢Ωǎ ƴŜǿǎƭŜǧŜǊΦ Lǘ ƛǎ ŀ ǇǊƛǾƛƭŜƎŜ ǘƻ ǎƘŀǊŜ ŀ ǾŀǊƛŜǘȅ 

ƻŦ ǘƘŜ Ƴŀƴȅ ŀŎƘƛŜǾŜƳŜƴǘǎΣ ŀŎǝǾƛǝŜǎ ŀƴŘ ŜǾŜƴǘǎ ǘƘŀǘ ƘŀǾŜ ǘŀƪŜƴ ǇƭŀŎŜ ŀŎǊƻǎǎ ƻǳǊ ŦŀƳƛƭȅ ƻŦ ŀŎŀŘŜƳƛŜǎ 

ǘƘǊƻǳƎƘƻǳǘ ǘƘŜ ŀǳǘǳƳƴ ǘŜǊƳΦ ¢ƘŜǎŜ ǎǳŎŎŜǎǎŜǎ ǊŜƅŜŎǘ ǘƘŜ ŘŜŘƛŎŀǝƻƴ ƻŦ ƻǳǊ ¢Ǌǳǎǘ ǘŜŀƳǎΣ ǘƘŜ Ǿƛǘŀƭ ǿƻǊƪ 

ƻŦ ƻǳǊ ƎƻǾŜǊƴŀƴŎŜ ǇǊƻŦŜǎǎƛƻƴŀƭǎΣ ŀƴŘ ǘƘŜ ǾŀƭǳŜŘ ŎƻƭƭŀōƻǊŀǝƻƴ ƻŦ ƻǳǊ ǇŀǊǘƴŜǊǎ ŀƴŘ ǿƛŘŜǊ ŎƻƳƳǳƴƛǝŜǎΦ 

!ŎǊƻǎǎ ǘƘŜ ¢ǊǳǎǘΣ ǿŜ ŎƻƴǝƴǳŜ ǘƻ ǳǇƘƻƭŘ ǘƘŜ ǾŀƭǳŜǎ ǘƘŀǘ ŘŜŬƴŜ {¦!¢ τ wƛƎƘǘǎΣ wŜǎǇŜŎǘ ŀƴŘ 

wŜǎǇƻƴǎƛōƛƭƛǘȅΦ ¢ƘŜǎŜ ǇǊƛƴŎƛǇƭŜǎ ƎǳƛŘŜ ƻǳǊ ŎƻƭƭŜŎǝǾŜ ŎƻƳƳƛǘƳŜƴǘ ǘƻ ǇǊƻǾƛŘƛƴƎ ŀ ōǊƻŀŘ ŀƴŘ ƛƴŎƭǳǎƛǾŜ 

ŜŘǳŎŀǝƻƴΣ ŜƴŀōƭƛƴƎ ŜǾŜǊȅ ǇǳǇƛƭ ǘƻ ǘƘǊƛǾŜΣ ƎǊƻǿ ƛƴ ŎƻƴŬŘŜƴŎŜ ŀƴŘ ŘŜǾŜƭƻǇ ŀƳōƛǝƻƴ ŦƻǊ ǘƘŜƛǊ ŦǳǘǳǊŜΦ 

¢ƘǊƻǳƎƘ ǎǘǊƻƴƎ ŎƻƭƭŀōƻǊŀǝƻƴΣ ǎƘŀǊŜŘ ŜȄǇŜǊǝǎŜ ŀƴŘ ǘƘŜ ǎǳǇǇƻǊǘ ǇǊƻǾƛŘŜŘ ōȅ ƻǳǊ ŎŜƴǘǊŀƭ ǘŜŀƳ ŀƴŘ 

ŀŎŀŘŜƳȅ ŎƻƭƭŜŀƎǳŜǎΣ ǘƘŜ ŦƻŎǳǎ ǊŜƳŀƛƴǎ ƻƴ ŘŜƭƛǾŜǊƛƴƎ ƘƛƎƘπǉǳŀƭƛǘȅ ǘŜŀŎƘƛƴƎ ŀƴŘ ƭŜŀǊƴƛƴƎ ŀƴŘ ŀŎƘƛŜǾƛƴƎ 

ōŜǧŜǊ ƻǳǘŎƻƳŜǎ ŦƻǊ ŀƭƭ ȅƻǳƴƎ ǇŜƻǇƭŜΦ 

wŜŎŜƴǘƭȅΣ ǿŜ ƘŀǾŜ ŀƭǎƻ ŜȄǇŜǊƛŜƴŎŜŘ ŀ ǊŀƴƎŜ ƻŦ ŜȄǘŜǊƴŀƭ ŜǾŀƭǳŀǝƻƴǎ ŀŎǊƻǎǎ ƻǳǊ ŜŘǳŎŀǝƻƴŀƭ ŀƴŘ 

ōǳǎƛƴŜǎǎ ŀǊŜŀǎΣ ƛƴŎƭǳŘƛƴƎ ŦǊƻƳ ǘƘŜ 5Ŧ9 ŀƴŘ hŦǎǘŜŘΣ ŀǎ ǿŜƭƭ ŀǎ ŀǳŘƛǘǎ ƛƴ ŬƴŀƴŎŜΣ ŀƴŘ ƘŜŀƭǘƘ ŀƴŘ ǎŀŦŜǘȅΦ 

²Ŝ ŀǊŜ ǇǊƻǳŘ ƻŦ ǘƘŜ ǇƻǎƛǝǾŜ ƻǳǘŎƻƳŜǎ ŀŎƘƛŜǾŜŘΣ ǿƘƛŎƘ ŀǊŜ ŀ ŎƭŜŀǊ ǊŜƅŜŎǝƻƴ ƻŦ ǘƘŜ ǇǊƻŦŜǎǎƛƻƴŀƭƛǎƳΣ 

ŜȄǇŜǊǝǎŜ ŀƴŘ ƘŀǊŘ ǿƻǊƪ ŘŜƳƻƴǎǘǊŀǘŜŘ Řŀƛƭȅ ōȅ ŎƻƭƭŜŀƎǳŜǎ ŀƴŘ ƭŜŀǊƴŜǊǎ ŀŎǊƻǎǎ ǘƘŜ ¢ǊǳǎǘΦ 

!ǎ ǿŜ ƭƻƻƪ ŀƘŜŀŘΣ ǿŜ ǊŜƳŀƛƴ ŦƻŎǳǎŜŘ ƻƴ ǎǘǊŜƴƎǘƘŜƴƛƴƎ ƻǳǊ ǎǘǊŀǘŜƎƛŎ ǇǊƛƻǊƛǝŜǎ ŦƻǊ ǘƘŜ ōŜƴŜŬǘ ƻŦ ƻǳǊ 

ŎƘƛƭŘǊŜƴΣ ǎǘŀũ ŀƴŘ ƭƻŎŀƭ ŎƻƳƳǳƴƛǝŜǎΦ ²Ŝ ŀƴǝŎƛǇŀǘŜ ŦǳǊǘƘŜǊ ƎǊƻǿǘƘ ǿƛǘƘƛƴ ǘƘŜ ¢Ǌǳǎǘ ŀƴŘ ŎƻƴǝƴǳŜ ǘƻ 

ŘŜǾŜƭƻǇ ƻǳǊ ƭƻƴƎπǘŜǊƳ ŜŘǳŎŀǝƻƴŀƭ ǾƛǎƛƻƴΦ ²Ŝ ŀƭǎƻ ƭƻƻƪ ŦƻǊǿŀǊŘ ǘƻ ŎƻƳƛƴƎ ǘƻƎŜǘƘŜǊ ŀǘ ƻǳǊ ŀƴƴǳŀƭ 

ƭŜŀŘŜǊǎƘƛǇ ŎƻƴŦŜǊŜƴŎŜ ƛƴ CŜōǊǳŀǊȅ нлнсΣ ōŀǎŜŘ ƻƴ ǘƘŜ ǘƘŜƳŜ ά9ǾŜǊȅ /ƘƛƭŘΣ 9ǾŜǊȅ /ƘŀƴŎŜέΦ ¢Ƙƛǎ ŜǾŜƴǘ 

ǿƛƭƭ ƻũŜǊ ŀ ǾŀƭǳŀōƭŜ ƻǇǇƻǊǘǳƴƛǘȅ ŦƻǊ ŎƻƭƭŀōƻǊŀǝƻƴΣ ǇǊƻŦŜǎǎƛƻƴŀƭ ƭŜŀǊƴƛƴƎ ŀƴŘ ǎƘŀǊŜŘ ǊŜƅŜŎǝƻƴ ŀǎ ǿŜ 

ǿƻǊƪ ŎƻƭƭŜŎǝǾŜƭȅ ǘƻ ŘǊƛǾŜ ƛƳǇǊƻǾŜƳŜƴǘ ŀƴŘ ŜƴǊƛŎƘ ǘƘŜ ŜȄǇŜǊƛŜƴŎŜǎ ƻŦ ǘƘŜ ǇǳǇƛƭǎ ǿŜ ǎŜǊǾŜΦ 

hǳǊ ƴŜǿǎƭŜǧŜǊ ƘƛƎƘƭƛƎƘǘǎ Ƨǳǎǘ ǎƻƳŜ ƻŦ ǘƘŜ ŜƴǊƛŎƘƛƴƎ ƻǇǇƻǊǘǳƴƛǝŜǎ ŀƴŘ ƳƻƳŜƴǘǎ ƻŦ ǎǳŎŎŜǎǎ ǘŀƪƛƴƎ 

ǇƭŀŎŜ ǿƛǘƘƛƴ ƻǳǊ ŀŎŀŘŜƳƛŜǎΦ ¢ƘŜǎŜ ŜȄŀƳǇƭŜǎ ƴƻǘ ƻƴƭȅ ŘŜƳƻƴǎǘǊŀǘŜ ǘƘŜ ǇǊƻƎǊŜǎǎ ōŜƛƴƎ ƳŀŘŜ ƛƴ 

ƛƳǇǊƻǾƛƴƎ ƻǳǘŎƻƳŜǎΣ ōǳǘ ŀƭǎƻ ǎƘƻǿŎŀǎŜ ǘƘŜ ŎƻƳƳƛǘƳŜƴǘΣ ŎǊŜŀǝǾƛǘȅ ŀƴŘ ŘŜŘƛŎŀǝƻƴ ǎƘƻǿƴ ōȅ 

ŎƻƭƭŜŀƎǳŜǎ ǘƘǊƻǳƎƘƻǳǘ ǘƘƛǎ ǘŜǊƳ ŀƴŘ ōŜȅƻƴŘΦ 

 

 

 

 

 

 

 

 



5ǊƛǾƛƴƎ LƳǇǊƻǾŜƳŜƴǘ  

¢ƘǊƻǳƎƘ /ƻƭƭŀōƻǊŀǝƻƴ ŀƴŘ 

{ƘŀǊŜŘ tǊŀŎǝŎŜ 

 

tŜǊǎƻƴŀƭ 5ŜǾŜƭƻǇƳŜƴǘ tǊƻƧŜŎǘ ǿƛǘƘ 9ƴǘǊǳǎǘ hǳǘŘƻƻǊ 9ŘǳŎŀǝƻƴ 

/ƻƭƭŜŀƎǳŜǎ ŦǊƻƳ {¦!¢ ǿŜǊŜ ƛƴŎǊŜŘƛōƭȅ ǇƭŜŀǎŜŘ ǘƻ Ƨƻƛƴ ǘƘŜ 9ƴǘǊǳǎǘ hǳǘŘƻƻǊ 9ŘǳŎŀǝƻƴ ǘŜŀƳ ŀǘ {ǘŀƴŘƻƴ 

.ƻǿŜǊǎ ǘƻ ǎƘŀǊŜ ǘƘŜ ƻǳǘŎƻƳŜǎ ƻŦ ƻǳǊ tŜǊǎƻƴŀƭ 5ŜǾŜƭƻǇƳŜƴǘ ǇǊƻƧŜŎǘΣ ǘƘŜ ŎǳƭƳƛƴŀǝƻƴ ƻŦ ŀ ǊƛŎƘ ŀƴŘ 

ǇǳǊǇƻǎŜŦǳƭ ŎƻƭƭŀōƻǊŀǝƻƴ ōŜǘǿŜŜƴ ƻǳǊ ǘǿƻ ƻǊƎŀƴƛǎŀǝƻƴǎΦ 

¢ƻƎŜǘƘŜǊΣ ǿŜ ƘŀǾŜ ǎƘŀǇŜŘ ŀ ǊŜǎƻǳǊŎŜ ǘƘŀǘ ŎŀǇǘǳǊŜǎ ǘƘŜ ōǊŜŀŘǘƘ ŀƴŘ ŘŜǇǘƘ ƻŦ tŜǊǎƻƴŀƭ 5ŜǾŜƭƻǇƳŜƴǘΣ 

ǇǊƻǾƛŘƛƴƎ ŀ ŎƭŜŀǊ ŀƴŘ ǇǊƻƎǊŜǎǎƛǾŜ ŦǊŀƳŜǿƻǊƪ ǘƘŀǘ ǊŜƳŀƛƴǎ ƅŜȄƛōƭŜ ŜƴƻǳƎƘ ǘƻ ǊŜƅŜŎǘ ǘƘŜ ǳƴƛǉǳŜ 

ŎƘŀǊŀŎǘŜǊ ƻŦ ŜŀŎƘ ǎŎƘƻƻƭ ŎƻƳƳǳƴƛǘȅΦ hǳǊ ǎƘŀǊŜŘ ŀƛƳ ƛǎ ǘƻ ŜƴǎǳǊŜ ǘƘŀǘ ŎƘƛƭŘǊŜƴ ƴƻǘ ƻƴƭȅ Ǝŀƛƴ Ǿƛǘŀƭ 

ƪƴƻǿƭŜŘƎŜ ŀƴŘ ǎƪƛƭƭǎΣ ōǳǘ ŀƭǎƻ ŘŜǾŜƭƻǇ ŎƻƴŬŘŜƴŎŜΣ ǊŜǎƛƭƛŜƴŎŜ ŀƴŘ ǎǘǊƻƴƎ ŎƘŀǊŀŎǘŜǊΦ 

LƳǇƻǊǘŀƴǘƭȅΣ ǘƘŜ ǊŜǎƻǳǊŎŜ ŀƭǎƻ ǎǳǇǇƻǊǘǎ ŎƘƛƭŘǊŜƴ ƛƴ ōŜŎƻƳƛƴƎ ŀƎŜƴǘǎ ƻŦ ŎƘŀƴƎŜ ǿƛǘƘƛƴ ƻǳǊ ŎƭƛƳŀǘŜ ŀƴŘ 

ǎǳǎǘŀƛƴŀōƛƭƛǘȅ ŀƎŜƴŘŀΦ Lǘ ŜƴŎƻǳǊŀƎŜǎ ǇǳǇƛƭǎ ǘƻ ǊŜƅŜŎǘ ƻƴ ǘƘŜƛǊ ŎƘƻƛŎŜǎΣ ǳƴŘŜǊǎǘŀƴŘ ǘƘŜƛǊ ƛƳǇŀŎǘ ƻƴ ǘƘŜ 

ǿƻǊƭŘ ŀǊƻǳƴŘ ǘƘŜƳΣ ŀƴŘ ŎƻƴǎƛŘŜǊ ǘƘŜ ǇŀǊǘ ǘƘŜȅ Ǉƭŀȅ ƛƴ ǎƘŀǇƛƴƎ ǘƘŜƛǊ ƻǿƴ ŦǳǘǳǊŜǎΦ ¢Ƙƛǎ ǇǊƻƧŜŎǘ 

ǊŜǇǊŜǎŜƴǘǎ ŀ ƳŜŀƴƛƴƎŦǳƭ ǎǘŜǇ ŦƻǊǿŀǊŘ ƛƴ ŜƳǇƻǿŜǊƛƴƎ ƻǳǊ ǇǳǇƛƭǎ ǘƻ ǘƘǊƛǾŜ ǇŜǊǎƻƴŀƭƭȅ ŀƴŘ ǎƻŎƛŀƭƭȅΦ 

9ŀǊƭȅ ¸ŜŀǊǎ /ƻƴŦŜǊŜƴŎŜ ς у 5ŜŎŜƳōŜǊ нлнп 

!ƴƻǘƘŜǊ ǎƛƎƴƛŬŎŀƴǘ ƘƛƎƘƭƛƎƘǘ ǘƘƛǎ ǘŜǊƳ ǿŀǎ ǘƘŜ 9ŀǊƭȅ ¸ŜŀǊǎ /ƻƴŦŜǊŜƴŎŜ ƘŜƭŘ ƻƴ у 5ŜŎŜƳōŜǊΦ ¢ƘŜ ŜǾŜƴǘ 

ǿŀǎ ŀ ƎǊŜŀǘ ǎǳŎŎŜǎǎΣ ǿƛǘƘ 9ŀǊƭȅ ¸ŜŀǊǎ [ŜŀŘǎ ŦǊƻƳ ŀŎǊƻǎǎ ƻǳǊ ŦŀƳƛƭȅ ƻŦ ŀŎŀŘŜƳƛŜǎ ŎƻƳƛƴƎ ǘƻƎŜǘƘŜǊ ŦƻǊ ŀ 

Řŀȅ ƻŦ ǇǊƻŦŜǎǎƛƻƴŀƭ ƭŜŀǊƴƛƴƎΣ ǊŜƅŜŎǝƻƴ ŀƴŘ ŎƻƭƭŀōƻǊŀǝƻƴΦ ¢ƘŜ ŎƻƴŦŜǊŜƴŎŜ ǿŀǎ ǎǘǊǳŎǘǳǊŜŘ ŀǊƻǳƴŘ ǘƘǊŜŜ 

ƪŜȅ ǎŜǎǎƛƻƴǎΥ 

мΦ {ǘŀǊǝƴƎ ǿƛǘƘ ²Ƙȅ 

 нΦ /ǳǊǊƛŎǳƭǳƳ 5ŜǎƛƎƴ ŀƴŘ 5ŜǾŜƭƻǇƳŜƴǘ 

 оΦ tƭŀƴƴƛƴƎ ǿƛǘƘ LƴǘŜƴǘ ŀƴŘ tǊŜŎƛǎƛƻƴ 

 

!ǘ ǘƘŜ ŎƭƻǎŜ ƻŦ ǘƘŜ ŘŀȅΣ 9ŀǊƭȅ ¸ŜŀǊǎ [ŜŀŘǎ ǿƻǊƪŜŘ ǘƻƎŜǘƘŜǊ ǘƻ ƛŘŜƴǝŦȅ ǘƘŜƛǊ ǘƻǇ ǘƘǊŜŜ ǇǊƛƻǊƛǝŜǎΣ ǿƘƛŎƘ 

ǿƛƭƭ ƛƴŦƻǊƳ ǘƘŜƛǊ 9¸C{ 5ŜǾŜƭƻǇƳŜƴǘ tƭŀƴ ƴŜȄǘ ǎǘŜǇǎΦ ¢Ƙƛǎ ŎƻƭƭŜŎǝǾŜ ǊŜƅŜŎǝƻƴ ŜƴǎǳǊŜŘ ǘƘŀǘ ƭŜŀǊƴƛƴƎ 

ŦǊƻƳ ǘƘŜ ŎƻƴŦŜǊŜƴŎŜ ǿƛƭƭ ǘǊŀƴǎƭŀǘŜ ŘƛǊŜŎǘƭȅ ƛƴǘƻ ƛƳǇǊƻǾŜŘ ƻǳǘŎƻƳŜǎ ŦƻǊ ƻǳǊ ȅƻǳƴƎŜǎǘ ƭŜŀǊƴŜǊǎΦ 

CŜŜŘōŀŎƪ ŦǊƻƳ ǘƘŜ ŜǾŜƴǘ ǿŀǎ ƻǾŜǊǿƘŜƭƳƛƴƎƭȅ ǇƻǎƛǝǾŜΣ ǿƛǘƘ ŎƻƭƭŜŀƎǳŜǎ ǎƘŀǊƛƴƎΥ 

¶ άwŜŀƭƭȅ ǳǎŜŦǳƭ ƛƴŦƻǊƳŀǝƻƴ ŀƴŘ ƎǊŜŀǘ ƻǇǇƻǊǘǳƴƛǘȅ ŦƻǊ ƴŜǘǿƻǊƪƛƴƎΦέ 

¶ ά! ǘǊǳƭȅ ƛƴǎǇƛǊƛƴƎ ŎƻƴŦŜǊŜƴŎŜ ǿƛǘƘ ƭƻǘǎ ƻŦ ǇǊƛƴŎƛǇƭŜǎ ǘƻ ǎǳǇǇƻǊǘ ƻǳǊ ƧƻǳǊƴŜȅ ƻŦ ƛƳǇǊƻǾŜƳŜƴǘΦέ 

¶ ά!ǘ ǘƘŜ ǎǘŀǊǘ ƻŦ ǘƘŜ Řŀȅ L ǿŀǎ ƴŜǊǾƻǳǎ ŀōƻǳǘ ǘƘŜ ŦǳǘǳǊŜ ƻŦ ƻǳǊ ǇǊƻǾƛǎƛƻƴΦ .ȅ ǘƘŜ ŜƴŘΣ L ǿŀǎ ŦŜŜƭƛƴƎ 

ǾŜǊȅ ƛƴǎǇƛǊŜŘΦέ 

 

¢ƘŜ ŜƴǘƘǳǎƛŀǎƳ ŀƴŘ ŎƻƳƳƛǘƳŜƴǘ ǎƘƻǿƴ ōȅ ŀǧŜƴŘŜŜǎ ǊŜƅŜŎǘǎ ǘƘŜ ǎǘǊŜƴƎǘƘ ǿƛǘƘƛƴ ƻǳǊ 9ŀǊƭȅ ¸ŜŀǊǎ 

ŎƻƳƳǳƴƛǘȅ ŀƴŘ ƻǳǊ ǎƘŀǊŜŘ ŀƳōƛǝƻƴ ǘƻ ŜƴǎǳǊŜ ŜȄŎŜǇǝƻƴŀƭ ǇǊƻǾƛǎƛƻƴ ŦƻǊ ŀƭƭ ŎƘƛƭŘǊŜƴΦ 



¦ƴƛǾŜǊǎƛǘȅ ƻŦ {ǘŀũƻǊŘǎƘƛǊŜ /ƘǊƛǎǘƳŀǎ 

/ŀǊƻƭ {ŜǊǾƛŎŜ нлнр 

 

 

²Ŝ ƘŀǾŜ ŜƴƧƻȅŜŘ ǎǇŜƴŘƛƴƎ ǝƳŜ ŀǘ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅ ƻŦ {ǘŀũƻǊŘǎƘƛǊŜ ŦƻǊ ǘƘŜƛǊ ŀƴƴǳŀƭ ŦŜǎǝǾŜ /ƘǊƛǎǘƳŀǎ /ŀǊƻƭ 

ǎŜǊǾƛŎŜ ǘƘƛǎ ǿŜŜƪΦ !ǊǊŀƴƎŜŘ ŀƴŘ ƘƻǎǘŜŘ ōȅ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅ ŦƻǊ ǘƘŜƛǊ ƭƻŎŀƭ ŎƻƳƳǳƴƛǘȅ ƛƴ ǘƘŜ ƴŜǿ /ŀǘŀƭȅǎǘ 

.ǳƛƭŘƛƴƎΣ ǘƘŜ ǎŜǊǾƛŎŜ ǿŀǎ ŀ ǘƘƻǊƻǳƎƘƭȅ ŜƴƧƻȅŀōƭŜ ǿŀȅ ǘƻ ŎŜƭŜōǊŀǘŜ /ƘǊƛǎǘƳŀǎ ŀƴŘ ƳŀǊƪ ǘƘŜ ōŜƎƛƴƴƛƴƎ ƻŦ 

ǘƘŜ ŦŜǎǝǾŜ ǎŜŀǎƻƴΗ 

  

¢ƘŜ ¢Ǌǳǎǘ ƎƛǾŜǎ ƘŜŀǊǜŜƭǘ ǘƘŀƴƪǎ ǘƻ ǘƘŜ ǎǘŀũ ŀƴŘ ǇǳǇƛƭǎ ƻŦ [ƛǧƭŜǘƻƴ DǊŜŜƴ /ƻƳƳǳƴƛǘȅ {ŎƘƻƻƭΣ 5ƻǾŜ /9 

!ŎŀŘŜƳȅ ŀƴŘ {ǘ 9ŘǿŀǊŘϥǎ /9 !ŎŀŘŜƳȅΣ ŦƻǊ ǎǳǇǇƻǊǝƴƎ ŀƴŘ ǇŀǊǝŎƛǇŀǝƴƎ ǘƘŜ ǎŜǊǾƛŎŜΣ ŦƻǊ ǘƘŜƛǊ ōŜŀǳǝŦǳƭ 

ǎƛƎƴƛƴƎ ŀƴŘ ǾŀƭǳŜŘ ŎƻƴǘǊƛōǳǝƻƴǎΦ ¢ƘŜ ¢Ǌǳǎǘ ƛǎ ƛƴŎǊŜŘƛōƭȅ ǇǊƻǳŘ ƻŦ ǘƘŜ ǇŜǊŦƻǊƳŀƴŎŜǎ ƎƛǾŜƴ ōȅ ŎƘƛƭŘǊŜƴ 

ŦǊƻƳ ƻǳǊ ŦŀƳƛƭȅ ƻŦ ǎŎƘƻƻƭǎΣ ǘƻ ŀ ƴǳƳōŜǊ ƻŦ ƻǾŀǝƻƴǎ ŦǊƻƳ ǘƘŜ ŀǳŘƛŜƴŎŜΗ 

  

5ǳǊƛƴƎ ǘƘŜ ŎŜƭŜōǊŀǝƻƴΣ ǿŜ ƭƛǎǘŜƴŜŘ ǘƻ ǊŜŀŘƛƴƎǎ ŦǊƻƳ ǘƘŜ DƻǎǇŜƭ ƻŦ {ǘ [ǳƪŜ ŀƴŘ ǘƘŜ tǊƻǇƘŜǘ LǎŀƛŀƘΣ ǿƘƛŎƘ 

ǿŜǊŜ ŀŎŎƻƳǇŀƴƛŜŘ ōȅ ŀ ǾŀǊƛŜǘȅ ƻŦ ŎŀǊƻƭǎΦ ¸ƻǳƴƎ ǇŜƻǇƭŜ ŦǊƻƳ ƻǳǊ ŀŎŀŘŜƳƛŜǎ ǎŀƴƎ ǘƘŜƛǊ ŎƘƻƛŎŜ ƻŦ 

/ƘǊƛǎǘƳŀǎ ǎƻƴƎ ƛƴ ǘƘǊŜŜ ǳǇƭƛƊƛƴƎ ǇŜǊŦƻǊƳŀƴŎŜǎΣ ƛƴŎƭǳŘƛƴƎ ōŜŀǳǝŦǳƭ ŀƴŘ ƛƴǎǇƛǊƛƴƎ ǊŜƴŘƛǝƻƴǎ ƻŦ Ψ!ǿŀȅ ƛƴ 

ŀ aŀƴƎŜǊΣΩ Ψ²Ŝ ²ƛǎƘ ¸ƻǳ ŀ aŜǊǊȅ /ƘǊƛǎǘƳŀǎΣΩ ŀƴŘ ΨLǘ ²ŀǎ ƻƴ ŀ {ǘŀǊǊȅ bƛƎƘǘΩ ōŜŦƻǊŜ ǘƘŜ ǎŜǊǾƛŎŜ ŘǊŜǿ ǘƻ 

ŀ ŎƭƻǎŜ ǿƛǘƘ ŀ ōƭŜǎǎƛƴƎΦ  

  

¢Ƙƛǎ ȅŜŀǊΣ ŎƘƛƭŘǊŜƴ ŦǊƻƳ ŀŎǊƻǎǎ ǘƘŜ ¢Ǌǳǎǘ ŎƻƴǘǊƛōǳǘŜŘ ǘƻ ǘƘŜ ŘŜŎƻǊŀǝƻƴ ƻŦ ǘƘŜ /ƘǊƛǎǘƳŀǎ ǘǊŜŜ ƛƴ ǘƘŜ 

¦ƴƛǾŜǊǎƛǘȅΩǎ ƴŜǿ /ŀǘŀƭȅǎǘ .ǳƛƭŘƛƴƎΣ ǿƛǘƘ ƘŀƴŘƳŀŘŜ ŘŜŎƻǊŀǝƻƴǎΣ ǇŜǊŦŜŎǘƭȅ ǊŜǇǊŜǎŜƴǝƴƎ ǘƘŜ ǎǇƛǊƛǘ ƻŦ 

/ƘǊƛǎǘƳŀǎΦ ²Ŝ ǿŜǊŜ ǇƭŜŀǎŜŘ ǘƻ ǎƘŀǊŜ ǘƘŜ ŎƻƴǘǊƛōǳǝƻƴǎ ŀƴŘ ŎǊŜŀǝǾƛǘȅ ƻŦ ƻǳǊ ŎƘƛƭŘǊŜƴ ŘǳǊƛƴƎ ǘƘŜ ŎŀǊƻƭ 

ŜǾŜƴǘ ŀƴŘ ŘƛǎǇƭŀȅ ƻŦ ǘƘŜ ǘǊŜŜΣ ǘƻƻΦ 

  

{¦!¢ ƛǎ ǇŀǎǎƛƻƴŀǘŜ ŀōƻǳǘ ŀŎƘƛŜǾƛƴƎ ǘƘŜ ōŜǎǘ ƻǳǘŎƻƳŜǎ ŦƻǊ ƻǳǊ ƭŜŀǊƴƛƴƎ ŎƻƳƳǳƴƛǝŜǎ ŀƴŘ ǎǳǇǇƻǊǝƴƎ ŀ 

ǿƛŘŜ ǊŀƴƎŜ ƻŦ ŜȄǇŜǊƛŜƴŎŜǎ ǿƘƛŎƘ ŜƴƘŀƴŎŜ ǘƘŜ ŜŘǳŎŀǝƻƴ ŀƴŘ ǿŜƭƭōŜƛƴƎ ƻŦ ǘƘŜ ŎƘƛƭŘǊŜƴ ƻŦ {ǘŀũƻǊŘǎƘƛǊŜΦ 

{¦!¢ ƛǎ ǇǊƻǳŘ ǘƻ ōŜ ǎǇƻƴǎƻǊŜŘ ōȅ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅ ƻŦ {ǘŀũƻǊŘǎƘƛǊŜΣ ŀǎ ǿŜ ŜȄǇŀƴŘ ƻƴ ƻǳǊ ƻǇǇƻǊǘǳƴƛǝŜǎ ǘƻ 

ŜƴƎŀƎŜ ǿƛǘƘ ŦǳƴŎǝƻƴǎ ǿƘƛŎƘ ƻũŜǊ ŜƴǊƛŎƘƳŜƴǘ ƻǇǇƻǊǘǳƴƛǝŜǎ ǘƻ ƻǳǊ ŀŎŀŘŜƳƛŜǎ ŀƴŘ ŎǊŜŀǘŜ ƭŀǎǝƴƎ 

ƳŜƳƻǊƛŜǎΦ 



 

9ȄŎƛǘŜƳŜƴǘ ƛǎ ŀƭǊŜŀŘȅ ōǳƛƭŘƛƴƎ ŦƻǊ ǘƘŜ {¦!¢ нлнс !ƴƴǳŀƭ /ƻƴŦŜǊŜƴŎŜΣ ǿƘƛŎƘ ǿƛƭƭ ǘŀƪŜ ǇƭŀŎŜ ƛƴ CŜōǊǳŀǊȅ 

нлнс ŀǘ ¦ƴƛǾŜǊǎƛǘȅ ƻŦ {ǘŀũƻǊŘǎƘƛǊŜΦ hǳǊ ǇƭŀƴƴƛƴƎ ǘŜŀƳ ƛǎ ōǳǎȅ ǎƘŀǇƛƴƎ ŀƴ ŜǾŜƴǘ ǘƘŀǘ ǿƛƭƭ ƻũŜǊ ǊŜŀƭ ǾŀƭǳŜ 

ǘƻ ŎƻƭƭŜŀƎǳŜǎ ŀƴŘ ǇŀǊǘƴŜǊǎ ŀŎǊƻǎǎ ǘƘŜ ¢ǊǳǎǘΦ ¢Ƙƛǎ ȅŜŀǊΩǎ ǘƘŜƳŜΣ ά9ǾŜǊȅ /ƘƛƭŘΣ 9ǾŜǊȅ /ƘŀƴŎŜΣέ ǊŜƅŜŎǘǎ ƻǳǊ 

ŎƻƳƳƛǘƳŜƴǘ ǘƻ ŜƴǎǳǊƛƴƎ ǘƘŀǘ ŜǾŜǊȅ ȅƻǳƴƎ ǇŜǊǎƻƴ ǊŜŎŜƛǾŜǎ ǘƘŜ ǎǳǇǇƻǊǘΣ ƻǇǇƻǊǘǳƴƛǘȅΣ ŀƴŘ ƘƛƎƘπǉǳŀƭƛǘȅ 

ŜŘǳŎŀǝƻƴ ǘƘŜȅ ŘŜǎŜǊǾŜΦ 

!ǧŜƴŘŜŜǎ Ŏŀƴ ŜȄǇŜŎǘ ŀ ƴǳƳōŜǊ ƻŦ ǿƻǊƪǎƘƻǇǎ ŀƴŘ ŜȄƘƛōƛǘƻǊ ǎŜǎǎƛƻƴǎ ŘŜǎƛƎƴŜŘ ǘƻ ǎǇŀǊƪ ƛƴƴƻǾŀǝƻƴΣ 

ŘŜŜǇŜƴ ǇǊƻŦŜǎǎƛƻƴŀƭ ǳƴŘŜǊǎǘŀƴŘƛƴƎΣ ŀƴŘ ǇǊƻǾƛŘŜ ǇǊŀŎǝŎŀƭ ǘƻƻƭǎ ǘƘŀǘ Ŏŀƴ ōŜ ŀǇǇƭƛŜŘ ƛƴ ǎŎƘƻƻƭ ǎŜǩƴƎǎΦ 

²Ŝ ŀǊŜ ŀƭǎƻ ǇƭŜŀǎŜŘ ǘƻ ŎƻƴŬǊƳ {ŀƳ ²ŀǊƴŜǊ ŀǎ ƻǳǊ ŬǊǎǘ ƪŜȅƴƻǘŜ ǎǇŜŀƪŜǊΦ ²ƛǘƘ ƳƻǊŜ ǘƘŀƴ ǘƘǊŜŜ ŘŜŎŀŘŜǎ 

ƻŦ ŎǊƻǎǎπǎŜŎǘƻǊ ŜȄǇŜǊƛŜƴŎŜΣ {ŀƳ ōǊƛƴƎǎ ǇǊŀŎǝŎŀƭ ŜȄǇŜǊǝǎŜ ŀƴŘ ŀ ŘŜŜǇ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ ƛƴŎƭǳǎƛǾŜ 

ŎƻƳƳǳƴƛŎŀǝƻƴ ǘƻ ƘŜǊ ǿƻǊƪ ǿƛǘƘ ƻǊƎŀƴƛǎŀǝƻƴǎ ŀƴŘ ŜŘǳŎŀǝƻƴŀƭ ǎŜǩƴƎǎ ŀƭƛƪŜΦ ¢ƘŜ ŀƊŜǊƴƻƻƴ ǿƛƭƭ ƻũŜǊ 

ŀ ŎƘƻƛŎŜ ƻŦ ƛƴǘŜǊŀŎǝǾŜ ǿƻǊƪǎƘƻǇ ǎŜǎǎƛƻƴǎΣ ǿƛǘƘ ǘƘŜ ŜȄƘƛōƛǝƻƴ ŀǾŀƛƭŀōƭŜ ǘƘǊƻǳƎƘƻǳǘ ǘƘŜ ƳƻǊƴƛƴƎΦ 

²Ŝ ŀǊŜ ŘŜƭƛƎƘǘŜŘ ǘƻ ōŜ ōǊƛƴƎƛƴƎ ǘƻƎŜǘƘŜǊ ŜŘǳŎŀǘƻǊǎΣ ƭŜŀŘŜǊǎΣ ŀƴŘ ǇŀǊǘƴŜǊǎ ŦǊƻƳ ŀŎǊƻǎǎ ƻǳǊ ¢Ǌǳǎǘ ŀƴŘ 

ǿƛŘŜǊ ƴŜǘǿƻǊƪΦ ¢ƘŜ ŎƻƴŦŜǊŜƴŎŜ ŀƛƳǎ ǘƻ ŦƻǎǘŜǊ ŦǊŜǎƘ ǘƘƛƴƪƛƴƎΣ ŜƴŎƻǳǊŀƎŜ ŎƻƭƭŀōƻǊŀǝƻƴΣ ŀƴŘ ŎǊŜŀǘŜ 

ƻǇǇƻǊǘǳƴƛǝŜǎ ŦƻǊ ƳŜŀƴƛƴƎŦǳƭ ǇǊƻŦŜǎǎƛƻƴŀƭ ŎƻƴƴŜŎǝƻƴǎΦ ¦ƭǝƳŀǘŜƭȅΣ ǿŜ ƘƻǇŜ ŜǾŜǊȅ ǇŀǊǝŎƛǇŀƴǘ ƭŜŀǾŜǎ 

ŦŜŜƭƛƴƎ ŜƴŜǊƎƛǎŜŘ ŀƴŘ ŜǉǳƛǇǇŜŘ ǿƛǘƘ ƛŘŜŀǎΣ ǎǘǊŀǘŜƎƛŜǎΣ ŀƴŘ ǊŜǎƻǳǊŎŜǎ ǘƘŜȅ Ŏŀƴ ǘŀƪŜ ōŀŎƪ ǘƻ ǘƘŜƛǊ ǎŎƘƻƻƭ 

ŎƻƳƳǳƴƛǝŜǎτŜƳǇƻǿŜǊƛƴƎ ǘƘŜƳ ǘƻ ƳŀƪŜ ŀ ǇƻǎƛǝǾŜ ŘƛũŜǊŜƴŎŜ ŦƻǊ ǘƘŜ ŎƘƛƭŘǊŜƴ ŀƴŘ ȅƻǳƴƎ ǇŜƻǇƭŜ ǘƘŜȅ 

ǎŜǊǾŜΦ 

 

 



 

WƻƘƴ ²ƘŜŜƭŘƻƴ tǊƛƳŀǊȅ !ŎŀŘŜƳȅ ŜƴƧƻȅŜŘ ŀ ǿŜŜƪ ƻŦ ŦǳƴŘǊŀƛǎƛƴƎ 

ŦƻǊ /ƘƛƭŘǊŜƴ ƛƴ bŜŜŘΦ ¢ƘŜ ǘƘŜƳŜ ŦƻǊ /ƘƛƭŘǊŜƴ ƛƴ bŜŜŘ нлнр ǿŀǎ 

Ψ/ƘŀƭƭŜƴƎŜ ¸ƻǳǊǎŜƭŦ ǘƻ нрΩΦ ²ƛǘƘ ǘƘƛǎ ƛƴ ƳƛƴŘΣ ŎƘƛƭŘǊŜƴ ŀƴŘ ǎǘŀũ 

ǿŜǊŜ ǎŜǘ ŀ ǎŜǊƛŜǎ ƻŦ ŎƘŀƭƭŜƴƎŜǎ ǘƻ ƘŜƭǇ ǊŀƛǎŜ ŀǎ ƳǳŎƘ ƳƻƴŜȅ ŀǎ 

ǇƻǎǎƛōƭŜΦ tŀǊŜƴǘǎ ŀƴŘ ŎŀǊŜǊǎ ǎǳǇǇƻǊǘŜŘ ōȅ ǎǇƻƴǎƻǊƛƴƎ ǘƘŜ 

ŎƘŀƭƭŜƴƎŜǎΣ ŀƴŘ ǘƻƎŜǘƘŜǊ ǿŜ ǊŀƛǎŜŘ ŀ ǘƻǘŀƭ ƻŦ ϻтпмΦллΦ 

¢ƘŜ ŀŎŀŘŜƳȅ ŀƭǎƻ ǊŜŎŜƛǾŜŘ ŀ ǎǇŜŎƛŀƭ Ǿƛǎƛǘ ŦǊƻƳ ../ wŀŘƛƻ {ǘƻƪŜ 

ŀƴŘ tǳŘǎŜȅ .ŜŀǊ ƻƴ ¢ƘǳǊǎŘŀȅ моǘƘ bƻǾŜƳōŜǊΦ tǳŘǎŜȅ ǎǇŜƴǘ 

ǝƳŜ ǾƛǎƛǝƴƎ ŎƘƛƭŘǊŜƴ ƛƴ Ŏƭŀǎǎ ŀƴŘ ƧƻƛƴƛƴƎ ŀǎǎŜƳōƭƛŜǎΣ ƳǳŎƘ ǘƻ 

ǘƘŜ ǇǳǇƛƭǎΩ ŘŜƭƛƎƘǘΦ 

¸ŜŀǊǎ о ŀƴŘ п ǿŜǊŜ ǘǊŜŀǘŜŘ ǘƻ ŀƴ ŜȄŎƛǝƴƎ ƳǳǎƛŎ 

ŎƻƴŎŜǊǘ ŘŜƭƛǾŜǊŜŘ ōȅ 9ƴǘǊǳǎǘΦ tǳǇƛƭǎ ǿŜǊŜ ƛƴǘǊƻŘǳŎŜŘ 

ǘƻ ŀ ǊŀƴƎŜ ƻŦ ƳǳǎƛŎŀƭ ǎǘȅƭŜǎ ŀƴŘ ƛƴǎǘǊǳƳŜƴǘǎΣ ŎǊŜŀǝƴƎ 

ŀ ƭƛǾŜƭȅ ŀƴŘ ŜƴƎŀƎƛƴƎ ŜȄǇŜǊƛŜƴŎŜΦ /ƘƛƭŘǊŜƴ ŀƭǎƻ ƘŀŘ 

ǘƘŜ ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ ǘǊȅ ƛƴǎǘǊǳƳŜƴǘǎ ǎǳŎƘ ŀǎ ōǊŀǎǎΣ 

ǎǘǊƛƴƎǎ ŀƴŘ ƎǳƛǘŀǊǎΦ ¢ƘŜ ƘŀƴŘǎπƻƴ ŜƭŜƳŜƴǘ ǿŀǎ ŀ ǊŜŀƭ 

ƘƛƎƘƭƛƎƘǘΣ ǎǇŀǊƪƛƴƎ ŎǳǊƛƻǎƛǘȅ ŀƴŘ ŜƴǘƘǳǎƛŀǎƳ ŦƻǊ 

ƳǳǎƛŎ ŀŎǊƻǎǎ ǘƘŜ ȅŜŀǊ ƎǊƻǳǇǎΦ 

¸ŜŀǊ р ŀƴŘ с ǇǳǇƛƭǎ ŜƴƧƻȅŜŘ ŀ ƘŜŀǊǘǿŀǊƳƛƴƎ ƳƻǊƴƛƴƎ ŀǘ 9ƭƳǿƻƻŘ bǳǊǎƛƴƎ 

IƻƳŜΣ ǿƘŜǊŜ ǘƘŜȅ ƧƻƛƴŜŘ ǊŜǎƛŘŜƴǘǎ ŦƻǊ /ƘǊƛǎǘƳŀǎ ŎǊŀƊƛƴƎΦ ¢ƘŜ Ǿƛǎƛǘ 

ǇǊƻǾƛŘŜŘ ŀ ǿƻƴŘŜǊŦǳƭ ƻǇǇƻǊǘǳƴƛǘȅ ŦƻǊ ǇǳǇƛƭǎ ǘƻ ŎƻƴƴŜŎǘ ǿƛǘƘ ƻƭŘŜǊ 

ƳŜƳōŜǊǎ ƻŦ ǘƘŜ ŎƻƳƳǳƴƛǘȅΣ ǎƘŀǊŜ ŎƻƴǾŜǊǎŀǝƻƴǎΣ ŀƴŘ ŎǊŜŀǘŜ ŦŜǎǝǾŜ 

ŘŜŎƻǊŀǝƻƴǎ ǘƻƎŜǘƘŜǊΦ Lǘ ǿŀǎ ŀ ƳŜŀƴƛƴƎŦǳƭ ŜȄǇŜǊƛŜƴŎŜ ǘƘŀǘ ōǊƻǳƎƘǘ Ƨƻȅ ǘƻ 

ōƻǘƘ ǘƘŜ ŎƘƛƭŘǊŜƴ ŀƴŘ ǘƘŜ ǊŜǎƛŘŜƴǘǎΣ ǎƘƻǿŎŀǎƛƴƎ ǘƘŜ ǇƻǿŜǊ ƻŦ 

ƛƴǘŜǊƎŜƴŜǊŀǝƻƴŀƭ ŦǊƛŜƴŘǎƘƛǇ ŘǳǊƛƴƎ ǘƘŜ ƘƻƭƛŘŀȅ ǎŜŀǎƻƴΦ 

 

 


