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Thursday 2" February 208

Every Child, Every Chance

@@ University of
-

Staffordshire

Location:The Gallery, Ground Floor, Catalyst Building, University of Staffordshire, Leek
Road, Stoke on Trent, ST4 2DF

08.00¢ 08:45¢ Arrival, sign in and networking, including visits to exhibitors in The Hall

Continental breakfast, refreshments.

09:00¢ 09:15¢ Welcome from:

Jennifer Amphlett (Stakeholder and Commercial Engagement Manager, University of
Staffordshire)

Mary Walker (Chair dhe Staffordshire University Academies TrBstard of Directors)
DrJames Capper (Chief Executive Officaffordshire University Academies Tjust

Awarmwelcome from SUAG6

09:15¢ 10:15¢ Introduced by Jennifer Amphlett: Keynote Speech

Sam WarnerWalk so every brain feels heard: Communication, Courage and the
Classroon@

10:15¢ 10:30¢ Sam AshleyInclusion andAdvocacy Reflections

10:30- 11:00¢ Comfort Break / Networking and Exhibition




Including refreshments, opportunities for networking and visits to exhibitors in The Hall.
11:00¢ 12:00¢ Introduced by Jennier Amphlett: Keynote Speech

Richard McCanmACHo Acing it!Q

12:00¢ 12:45 ¢ Buffet Lunch; The Hall

Including refreshments, opportunities for networkirend visits to exhibitors.

12:45¢ 13:00¢ Afternoon Welcome in The Gallery

A welcome address for the afternoon session from Martin Jones, Vice Chancellor and CEO of
University of Staffordshire

13:00¢ 15:20¢ Workshops

Workshops are located within the University campiis S a S 4SS (KS a2 2NJ
within our brochure and sigrge for further details.

13:10¢ 14:10¢ Workshop Option One

14:20¢ 15:20¢ Workshop Option Two

15:20¢ 15:30¢ Reflections from the conference in The Gallery, Catalyst Building
Closing Remarks

15:30¢ End of Conference.
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Achieve Better Outcomes

Staffordshire University Academies Trust has set itself four core objectives:

T

Support our academies, stafand pupils in their journey to sustained outstanding
performance through partnership, support and collaboration.

Understand our communities in order to maximise our potential to raise aspirations and
outcomes for our staff and pupils.

Aspire to a sustainable future for our academies so that outstanding achievement and
progress can be secured for generations of pupils.

Train and support all staff so that they can be inspirational leaders and outstanding
practitioners, within a planned framework of support for their wading.

Ourmissionis to enable our children, young pea@ed their families to report that
Staffordshire is a great place to live, play, leamd achieve in; a place where they feel safe
and can lead healthy liveand a place that offers them a successful future.

Ourvisionis to achieve better outcomes for all of our children and young people by
providingan outstanding inclusive learning experience.

We will realise this by:

T

T

EJE W

Raising standards of pupil progress by focussing on the core business of learning and
teaching

Delivering a knowledge and skilased curriculum that is tailored to individual learning
needs.

Promoting the spiritual, moral, social, emotionahd cultural development of every
learner.

Working together to maximise the power of mutual collaboration and support

Sharing resources, staff, areas of expetrtesal facilities to achieve economies of scale
Creating highly effective leadership at all levels and seeking to pool strategic capacity
Developing our staff so that we become their employer of ahoic
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SAM WARNER

Keynote Speaker - Sam Warner
Neurodivergent Communication Specialist

Sam Warner is an experienced Neurodivergent Communication Specialist who helps leaders enhance the
effectiveness of their Diversity, Equity and Inclusion (DE!) strategies through practical communication
solutions. Drawing on her lived experience as an Autistic and ADHD woman, and over 30 years working
across multiple industries, Sam brings empathy, insight, and authenticity to every conversation.

Sam is a passionate advocate for inclusive leadership and the power of communication to create belonging
at work. She has delivered impactful keynotes, training, and coaching for organisations including Nokia,
Ocado, The Royal Ballet School, Welsh Water, and the NHS, inspiring audiences to embrace neurodiversity,
drive innovation, and build stronger teams.

In addition to her corporate work, Sam also supports primary, secondary and tertiary education through
tailored sessions for staff and pupils on topics such as public speaking, personal development, neurodiversity
awareness, and career growth.

With warmth and honesty, Sam leaves her audiences informed, energised, and ready to take practical steps
toward more inclusive communication.

Website: www.get-your-message-ocross.com

Email: Sameget-your-message-across.com
Contact Number: 07973490150
Linkedia




SAM WARNER

What others say....

99 1 (99 1 (99

| was fortunate to hear Sam speak about her Thanks for @ wonderful presentation tonight. lloved the ge in your pr tati
exporience of organising TEDX ts. Sam is The engogement with the audience, your Aich you deli d Iyt
on engaging and vibrant specker whe patience and your abdity to make EcsySpeoak You are such a ph | skilled specker.
captured our attention through ber lively oitractive is commendable Thank you for being port of this club as you
sense of humour. Mary thanks Sam for on add a special dimension to it!
inspiring tolk
\ J \ J \

V99— 99—

Very authentic. vulnerable ond powertul speaker’ 1love your gy and b
Amongat an ocean of speckers there & thia gem, dull wotching you presenmt. It would be so casy
Sam with ber incredible depth ond strength! Kz a 1o be just completely factual like you were
phm.hl’uhnhﬁmeﬂdhbﬂmlﬁmhrh doing some sort of science lecture but you
the most offortiess woy! She wos omazing of our 2 2
recently and | highly i hoe! mh-'ﬁm(:;?rmami:wm.
really

. s mever

Website: www.get-your-message-across.com
Email: Someget-your-message-across.com
Contact Number: 07973490150

Linkedin




Extraordinary man. Extraordinary story. .-

Keynote Speaker

In a profession as demanding as ours, it's easy to lose sight of the extraordinary difference we make in the
lives of young people.

Our second keynote speaker knows more than most about navigating challenges and overcoming adversity,
yet he's asked us not to share any details in advance. His story is best heard from him directly and we can
promise it will be powerful, humorous and deeply relevant to the work we do.

What we can say is this: his journey has been shaped by the influence of educators at critical moments and
his message aligns perfectly with our commitment to inclusivity, collaboration and removing barriers to
learning. His insights will set the tone for a day of reflection, professional growth and renewed purpose,
equipping us to transform outcomes for the children in our care.




Every Child, Every Chance

Conference Workshop Information
2026

1. Sharing Our Personal Development Passport

Westlands Primary School
{G tSGSNDa t NAYEFNE ! OF RSYe@ o
Entrust Education enirus-.

spiring Futures

Over the past 18 monthschools in the trust have been working in a Personal
Developmentsubgroupto create a bespoke Personal Development passport which can be
used as a template for all our schools to record the personal development journey of the
children in their setting. Tdnworkshop is an opportunity to understand how this was
developed from the original idea into the working document and the impact of this with
children who have experienced it. Attendees will get to hear information about the
develpment at each stagand alsahe point of view of children who have used it in their
own learningS ELISNA Sy 0Sa o

Staffordshire

(19@ University of
2. Belonging, Equity and AchievementEDI at SUAT <
University of Staffordshire

This workshop will be led by Ravinder Kaur, Head of EDI at the University of Staffordshire,
who will deliver an introduction to Equality, Diversity and IndogEDI). The workshop will
include awareness of unconscious bias, inclusive teantshow to reduce barriers in
SOSNERIFI® a0OK22ft fAFSP® Ly GKS FAYyIFf LI NI 27
DNRdzLI)s gAff aKIFENB {!!1¢Qa RNIFG 95L 262S0O07
will support schools across the trust ancethext steps for implementation.

N
N =




® Staffordshire

University
3. Marketing Our Schools and Unlocking Community Investment %ff;‘:em'es
Staffordshire University Academies Trust S

With rising costs, falling pupil numbeemnd increasing pressure on school budgets, our
schools are exploring new ways to remain sustainable while continuing to offer every child
the best chance to succeed. This workshop shares a practical approach to marketing your
school and strengthening Mslity in the local community. Delegates will learn how to build
local business partnerships and unlock support through corporate social responsibility (CSR),
community fundingand donations. The workshop will inde useful resources and real
SUAT examples. Delegates will leave with a clear plan to market their school and identify
and approach local organisations with confidence.

4. Autism & Neurodivergence
Caudwell Children

CAUDWELL
An introduction to Autism & Neurodivergence by Caudwell Children CHiLDREN

which will include information about Neurodiversity and Autism, T
discuss sensory needmd how to understand and support emotional regulation in children.

5. All that glitters is not gold- Using what we know works. Evidence R
Based Practice and Practice Based Evidence (X County Council

Senior Educational Psychologist Staffordshire County Council
Educational Psychologist and Head of SEND Staffordshire County Council

This session will explore the importance of using Evidence Based Practice (EBP) and Practice
Based Evidence (PBE) methodologies and interventions to improve outcomes for children
and young people. The session will explore what we mean by mBPBE in the context of
overarching models of teaching and learning. The session will also set out some of the
specific evidenc®ased interventions that have been developed by Staffordshire
Educational Psychology Service and are being used successfully in Stafordshi
schools.Delegates will have a space for reflection and discussion.




6. Inclusion in Action: Equity, Equality & Hearing Every Voice

Littleton GreenCommunity School R e, )

7 %

This childed workshop, delivered with the Virtual School and Littleton Greel_
Community School, showcases practical ways to ensure every pupil feels f %,lm gf,a
and included. Through pupil voice and real examples, the session highlights

how equity and equality can shape school culture and everyday decisions, inspiring
professionals to put children at the heart of inclusive practice.

.;

7. 99SNE / KAfRS 9@OSNE [/ KlFEyOSY
Inclusive Governance

Shaping Governance

TKA& 62N] aK2L) gAff A0NBYy3aIGKSYy 3F208SNYy2NBRQ d
pupils with SEND are fully included and able to thrive. Framed around the Four Pillars of

LyOf dzA A @S D2@SNYIFyOSY +*AaA2Yy 9 [ldebdi dzNB> ! Y

Experience & Voice, and Outcomes & Accountabiliy session explores what
AyOf dzaA @S 3A2FSNYIyOS 2214 tA1S Ay LINI O0A(

Participants will gain clarity, confident questions to take back to their boards, and a deeper
dzy RSNR Gl YRAY3I 2F K2g 32 3SNY leyedyShildiulyget® NBE I § ¢
every chanc®

8. Using Al and Technology in Education q9@ University of

] ) ] Staffordshire
Universityof Staffordshire

This session will explore the capabilities of Al and how we cateakeology within the
education sector tdenefitthe outcomes of our learners. This interactive session will

consider aspects such as ethics and the risk management of technology, sharing knowledge
andexpertiseto support the working practices of our tehgues to reach all learners and
positivelyimpacti KSANJ t AFTS OKI yOSao




WORKSHOP LOCATIONS
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The Exhibitors

o ESPO

ESPO are one of the UK's leading public sector buying organisations (PSBO's).

4 Lzof A0 aSO02NJ LINPOdzZNBYSy (i aLISOAFfAala ¢
catalogue; we offer a comprehensive, es@p shop solution to our customers, providing
access to over 120 fully compliant procurement frameworks and bespoke proeatem

services along with our true best value catalogue range of over 27,000 products. ESPO have
a close working relationship with SUAT who are part of our "My Academy Trust" benefits
package and we really value the partnership approach we have in plac¢éheitrust and

its academies.

Find out more about ESPO hehgtps://www.espo.org/

Astro Education AstroEducation

Astro Educatio® & YA &daAzy Aa (2 LINRY2GS SGKAOFE 62
between schools and educators on mutual terms.

We want to change how schools hire staff by working closely with them and becoming a
trusted partner they can rely oror schools, Astro Education aims to make working with a
recruitment partner both affordable and sustainable. The goal is to become a key part of a
a4 OK 2 2 f;SoineoneSMteycan count on when they need extra support or supply cover.

At the centre of everything, Astro Education believes that teachers and school staff should
be valued and appreciated for the important work they do. We are committed to building a
future where education recruitment is fair, open, and built on trust, whedecators are
respected, and schools are supported every step of the way.

For further information about Astro Education, please vlsitps://www.astro-
education.co.uk/

NJ



https://www.espo.org/
https://www.astro-education.co.uk/
https://www.astro-education.co.uk/

Canon Cﬁ“ﬂ“

Founded in 1937Canonis a leading technology company dedicated to helping people
NBAYIF3IAYS YR LldzaK (GKS 062dzyRF NASA 2F gKI (¢

Our continuous innovation has kept us at the forefront of imaging excellence for over 80
years, enabling us to develop industeading products and services that suit businesses
operating across multiple industries, supporting their growth and produgtivit

Our diverse portfolio encompasses awawthning home printers, office print and document
solutions, Large Format Printers (LFP), Professional Print (including Inkjet and toner devices)
Rolto-Roll Large Format Graphics (LFG), Flatbed Printers and |eadjng and print
management software.

2 SONB dziAfA&dAy3d AYlFIAy3I GSOKy2ft23ASa G2 3
Odzft AGFGAY3 ySg NBlFa 2F odzaaySaa GKI GQf f
reaches into satellite development, medical advancements, growing thailptises of print

and industrial equipmentand network video cameras, thereby contributing to the building

of smatrt cities and enabling advancement in astronomy.

By constantly tackling new challenges, we firmly believe that we can uphold our corporate
LIKAf 2a2LIKe 2F aYez2aSAé oKAOK O2y@Seéa 2dzNJ |

living and working together for the common good and to contribute to a prospeswmciety.

For further information about Canon UK please Vilip://www.canon.co.uk/

1B

Looking for reliable, proactive site staff? AB Servicgsve specialise in
temporary and permanent recruitment of site managers and caretakers foi
schools, trusts, colleges, and more.

Our nationwide network of 10,00+ candidates comes from the emergency services, military,
engineering, and trades to provide you with dependable, commtfioitysed site staff. Pre

GSGGSR G2 Y/ {L9 adlyRINRA | yR 7T danimiediatdl Ay §
positive impact.

2 A0K adzLJLX ASNJ NBflFdA2yaKALA aLIlyyAy3a HInnj
an exceptional service. In fact, 97% of our customers rate the candidate we place with them
Fa WSEOSttSyiduQo

Find out more about TIB herbttps://tibservices.co.uk/

(@]

LJd

w»
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https://gbr01.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.canon.co.uk%2F&data=05%7C02%7CHThorley%40suatrust.co.uk%7C3b1604982b7e4b64db2108dd356ea004%7Cd96ff6a42f25478aa80418e9bd3282e7%7C0%7C0%7C638725471438057204%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=WR6ocQEwBOlk6ArBUke5WfQrwtfs3dwsMY9JuJMFV98%3D&reserved=0
https://tibservices.co.uk/

Staffs Tech.td

Staffs Teclprovides ICT Solutions to the Education and Small to Medium éi
Enterprise(SME) sectors.

We use our extensive experience to provide hands on ICT support and training to schools
and Multi Academy Trusts.

A Microsoft and Google faiducationPartner.

Relax Kids

Relax Kids Staffordshirith Claire is a nurturing and chitgentred
wellbeing service led by Claire Gretton. Claire is a qualified priswgol
teacher and earhyears specialist, passionate about supporting children'
emotional health and helping them grow in confidencengaind
resilience. She has supported local schools for eightyears. As part of the wider Relax
Kids network, Claire brings the awandnning Relax Kids programmes to schools, nurseries,
community groups, familiesind kto-1 sdtings across Staffordshire, Derbyshiamd the

West Midlands.

Relax Kids uses a-8fep" wholebrain, holistic method designed to help children move from
high energy/stress to calm and resilience. The approach includes movement, games,
stretching, breathing exercises, visualisation, affirmations, peassage / posite touch,

and creativity- aiming to improve emotional regulation, confidence, seMfareness, focus,
selfesteem, and overall wellbeing.

Claire is also an advanced drawing and talking therapist, offering drawing & talking and sand
play therapy as an additional powerful intervention for children and young people.

PO

YPOhas supported schools for over 50 years, helping students fulfil tt “po

full potential and exceed their own expectations. Our extensive school

supplies are designed to meet every need in the classroom, developed alongside leading UK
suppliers to delight students and teachers aléth 20,000+ products to choose from,

covering everything from exercise books through to ICT and sports equipment, you can
inspire pupils of all ages to take their learning that bit further.




: CAUDWELL
Caudwell Children

Caudwell Childrerhas always been shaped by listening to the amazing children and families
they support.

Founded in 2000 in Stoken-Trent, i K S @yrawhtheirda SNIDA OSa G2 YSSaG Tl
reach as many children as possible. With a dedicated team of 90 people and a global
network of wonderful volunteers and donor§,K S &e@eNdshelp disabled and

neurodivergent children grow in confidence and reach their full potential.

Time4Sport R :
time4dsport

Time4Sports an established and trusted education partner, delivering-aughlity physical
education, healthand wellbeing services to schools and families across Staffordshire and
Cheshire. Founded in 2007, Time4Sport was created with a clear purpose: to improve
outcomes for children by embedding physical activity, wellbgamgl active learning at the
heart of education.

Working collaboratively with schools, muétcademy trusts and local authorities,

Time4Sport provides bespoke, reliable and fully managed provision that supports both pupil
development and whokschool priorities. Its comprehensive offer includes currioulRE

and PPA cover, continuing professional development and mentoring, active learning
interventions, enrichment programmes and inclusive health and wellbeing initiatives. Each
service is carefully designed to meet national expectations while respondihg tanique
context and needs of individual schools.

Time4Sport is driven by three core valuBsirture, Excellenceand Innovation.Ensuring

that every child, regardless of ability or background, is supported to participate, progress

and succeed. Specialist educators deliver engaging, inclusive sessions that build confidence,
resilience and positive attitudes to learning, while supporting schools to maximise impact
from PE and Sport Premium and other funding streams.

Safeguarding, quality assurance and sustainability underpin all delivery. Schools benefit
from consistent staffing, dedicated account managemantd a partnershigbased
approach focused on lorAgrm impact rather than shorterm intervention.

91N OK ¢SS1= Y2NB 0KIFy T13pnn OKAfRNBY |yR Tl
than a service provider, Time4Sport is a strategic partner. Committed to reducing inequality,
strengthening communities and ensuriegery child is given every chance to thrive
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Funding Opportunities foAcademies and Our Community

This document aims to provide details of the types of resources and funding opportunities
which can be accessed to suppacademies and their communitieBhe information and

links that can be found below offer various funding optiehgch can be accessed by the
education sector and families.

Caudwell Childrerthampions every kind of potential by truly listening, understanding, and
delivering personalised support that helps disabled and neurodivergent children thrive with

gKIF 0SOSN) 1KSeé RSOARS (2 R2X ¢oKSGKSNI KI Qs
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dulled but are ignited.

Caudwell Children offers a broad range of free and accessible support tailored to disabled
and neurodivergent children and their families:

Family Support

1 SEND Family Advisors are available via phone (03453®), email, or live chat (Man
Fri, 9angt5pm), offering listening support and help creating bespoke support plans.

1 Local SEND support teams hold dinsessions at community hubgo discuss needs
faceto-face.

Family Support Sessions

1 Virtual and inperson workshops cover practical topics like autism understanding,
sensory strategies, communication, emotional regulation, daily living, sleep, nutrition,
and transitions. Tailored to empower families in everyday roles.

Autism Assessments & Pofliagnostic Support
1 Clinically robust, twalay autism assessments for aged 4, following NICE guidelines.

w»
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1 Approved by NHS/schools, offered chaifijmded or seHpay, with 12 months of follow
up support and two free Family Support Sessions.

Equipment & Therapy Services

1 Provision of specialist mobility devices and sensory kits (e.g., powered wheelchairs,
tricycles, car seats, iPads) to support independence.

1 Occupational therapy helps children build daily skifisom dressing and eating to social
participation at home and school.

Activities and Life Skills

T YARAQ ! OGAQGAGASEA |/ f-dased 8e3Fsbrs foBdisabRdehd f = A F|S

neurodivergent children/young people.
1 Shaping Futures supports young peoplec@® with employability and independent
living skills.

Advocacy, Inclusion & Resources
1 Ongoing guidance and resources for professionals to better support children.
1 Campaigning for awareness, inclusion, and the rights of children with disabilities

CAZNIIKSNJ AYF2NNXYIF GA2Y I 02dziheré. | f RSt Qa / KAf K
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During their early years, from pregnancy to five, babéesl children are shaped by the
relationships, experienceand environment around them. These early experiences
LINR F2dzy Rt 8 AYLI OG I OKAfRQA RS@St2LIVSyl

In 2018, the cdounders ofThrive at Fivesaw the evidence building around the unmet
social and emotional, cognitive and physical development needs of babies and young
children and felt this knowledge should be turned into action.

They brought together strategic funding partners and other early years experts, to explore
the opportunities to collaborate and make the most impact for children and families.

Thrive at Five bring local communities, paremisd carers together, in the places where
families face some of the biggest challenges, to support every child and build a national
model that can benefit children in every communiBurther details about how Thrive at
Five provide this support can be fouhdre.

Iy
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https://www.caudwellchildren.com/
https://thriveatfive.org.uk/what-we-do/

Family Fund

~p Helping disabled children

Family Fundsa UK charity that provides grants and services toilmvome families raising

a disabled or seriously ill child or young person up to agé&s2dnts can cover essentials like
kitchen appliances, clothing, computers, and family breaks to improve quality of life and
ease financial pressure. To be eligible, families must have a low income and a child or young
person with a disability or seriouliness. Further information abowtligibility andhow

families can apply please clickre.

chancesFor
CHiLDREN
| Buiie ]

Frank Buttle witnessed the suffering of many children during his lifetime. He wanted to give
them a better future. Over 70 years later, this is what we still do.

In recent yearsthey have createdChances for Childregrants, an innovation in the way

Buttle UK delivers its graigfiving. These grants, averaging £1,500 in value, are designed to
meet the multiple needs of vulnerable children and young people by funding a holistic
package of support. They meet immediateypltal needs by paying for household items,
ddzOK a I 0221 SN 2NJ OKAf RNB-temn@educatoRahand | y R |
emotional needs, providing things such as course materials and after school activities.

Chances for Children only accept applications from frontline professionals working for a
registered charity, housing association for public sector organisatimme detail about
what the funding can provide and hdamiliescould apply can be founigere.

BlBIC

CHILDREN
IN NEED

BBC Children in Nedaklieve that every child should have the chance to thrive and be the
best they can be, however many children experience challenges that affect their quality of
life and wellbeing. Challenges can include growing up in poverty, mental health issues, being
ill or disabled, family challenges, and social injustice.

Ther ambition is to create positive and lasting change across the UK for the children who
needsupport themost. Theydo this by investing in positive relationships that strengthen

OKAf RNByQa ¢StftoSAy3 IyR KStLI GKSY yI @Al (
relationships are crucial for children as they grow, develop a sense of who they are and
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https://www.familyfund.org.uk/
https://buttleuk.org/apply-for-a-grant/chances-for-children-grants/

experience challenges in their lives. These relationships foster a sense of belonging and help
them learn important life skills, build coping strategies, and access valuable resources and
opportunities.

Children in Neeaffer Coreand Projectfunding with no application deadlines, so you can
apply at any time. Available grants range from £1,000 to £40,000 per year and can be
awarded for up to three years.

In addition,their Emergency Essentigisogramme supports individual children living in
poverty.

Strategic Outcomes

Children in Need have four strategic outcomes for children and young people. They aim to
fund a balance of grants across the UK that address the greatest needs of vulnerable
children and young people and have developed specific criteria depending whesseg/ou
GKS 'Y o6FlaSR 2y (KSaS 2SN NOKAy3a aidNFaGasS3aj
can be foundchere,however, for England Centraivhich Staffordshire falls withjrthey will
fund projects and organisations to:

1 Provide early intervention and preventative mental health support for children and
young people living in rural and coastal communities

1 Aid employment and/or social mobility opportunities for young people between 11
and 18 years from Black, Asjamd minority ethnic backgrounds.

1 Support disabled children and young people to increase social inclusion and
independence. They will prioritise those organisations whose core mission statement
is dedicated to supporting and advocating for disabled children and young people.

1 Support children and young people with caring responsibilities.

sslt{aorqgfr In partnership with Q

Tesco Stronger Staris open to all schools, registered charitiaad notfor-profit

organisations that support children and young people to apply for a grant of up to £1,500.
Every three months, three local good causes are selected to be in the blue token customer
vote in Tesco stores throughout the UK. Since 201G 0lrgsants have supported over

74,000 projects with more than £127 million grants. Further information about the Stronger
Starts programme can be fourere.

O«


https://www.bbcchildreninneed.co.uk/grants/apply/core-costs/
https://www.bbcchildreninneed.co.uk/grants/apply/project-costs-funding-stream/
https://www.bbcchildreninneed.co.uk/grants/apply/emergency-essentials/
https://www.bbcchildreninneed.co.uk/grants/apply/what-we-fund/
https://tescostrongerstarts.org.uk/apply-for-a-grant/

Food and Financial Hardship

As the cost of living crisis has deepened, the most vulnerable in society have been
increasingly left behind. 4.3 million children live in families that are close to or in poverty.
For a million of these, covering basic living needs food, shelter and atkeglothingg is
actually impossible. People are destitute.

Many are working parents, with single parents, families with multiple childred families

from black and minority ethnic groups being hardest hit. Statistically, you are more likely to
be in poverty if your youngest child is undeur years old At Family Action they believe
everyone deserves dignity, respeahd an equal chance at life. We work in partnership with
companies and communities to help families put food on the table and support people in
the face of an ongoing cost of living crigiarther information that you can send to your
families can be foundtere.



https://family-action.org.uk/our-work-impact/food-financial-hardship/
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which our communities are built upon sensitivity, toleranaed the appreciation of
difference; at the heart of our work is the education of the young people in our care. There
is a whole Trust ethos based on Rights, Respect and Responsibility.

We are committed to providing a stimulating, varj@d broad education. Our academies
offer a wide range of extra activities as well as aspiring to good and outstanding academic
standards. We want our pupils to be genuinely involved in the life of our academies,
participating in decisions, interested ihdir learningand valuing the opportunities they

have had. We are proud of their achievements, the quality of our teachimdjthe pastoral
carethat we provide. We want our young people to leave oua@deEmies with ambition, an
appetite for learningand the confidence to encounter the challenges and changes that will
inevitably face them.

Staffordshire University Academies Trust believes that its academies should be at the
of their communities; that education goes beyond the classroom and the school day,
GKFG SOSNE LISNE2Y QA NRBfS gAdGKAYinvhatser ¢ N
sphere, so that maximum progress by the pupils can be made.

The Trust believes that these values should allow all stakeholders tq arcdéhat there

are no limits on individual achievement®ur success will be measured against the values
set out aboveThe Trust recognises its responsibility to the development and welfare of
staff, and where appropriate these values apply equally to theswell as pupils.

At the same timeour aim isto realise the values upon which SUAT is founbtedrder to do
this, we will:

Be nonselective and operate a truly comprehensive and fair admissions system
Build our partnership on mutual respect and trust

Seek to engage effectively and inclusively with our local communities

Welcome and support innovation

Have high expectations of all young people and one another

Recognise that effective partnership working is the responsibility of all to sustain and
nurture and is not reliant upon individuals

1 Seek to recognise the distinctive ethos and celebrate the traditions of all of the
Academies in the MAT
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Our success is built upon partnership between parents, pupils, staff, local community
groups and global partnersiVe believe in developing every aspect of the people within our

t




communities so that they can live successful and fulfilled lives. To achieyveattis
Academy must adopt owralueswhich we will realise by:

1.

Maximising Progress and AttainmeniEvery pupil is enabled to achieve the best
qualifications that they can, allowing them to progress to relevant education or training
and fulfil their career ambitions.

Outstanding DeliveryQutstanding teaching and learnimgth a curriculum which meets
£ € LIzZLWAf aQ AYRAGARIzEE €SIFENYyAy3a IyR RS@S

Being AmbitiousEnsure all pupils and their families are ambitious and focused on
achieving the very best for themselves and others, and that underperformance is
challenged through support and personal development.

PersonalResponsibility. Our values will enable our young people to demonstrate caring
and concern for others, establish positive relationships, make responsible decisions, and
handle challenging situations effectively. This skill set provides the foundation for
academic achieveménmaintenance of good health, and civic engagement in a
democratic society.

Building Future SuccesBnable each member of the learning community to develop a
full knowledge of the opportunities open to them and to develop the skills of self
confidence, resilience, imagination, enterprise, creathatyd enquiry required to
succeed now, when they leave SUAT Academies, and in later life.

SelfAwareness Socialemotional development is the process through which children
and adults acquire the skills to recognize and manage their emotitiesare seeking to
promote personal development which enables all pupils to understand themselves and
experience the best that has been thought, written, inverdadd created as an
expression of the human condition.

Wellbeing and MindfulnessEquipping pupils with the knowledge and skills to maintain
both physical and mental wellbeing for themselves and their families.

British ValuesOur young people understand a range of different viewpoints, values
and cultures in order to give context for their own value system, thus developing respect
for diversity and an understanding of their obligations and responsibilities to others.

Community Links and Volunteerindgorm strong links with their local community
including community organisations, other educational establishments, local authority
agencies, the voluntary sector, faith groypad employers.

10.Global CitizensEnsure all pupils recognise the interdependence of different cultures

and countries across the globe in the past, now, emtthe future, developing respect for
others and being able to seize the opportunities this provides.
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All Saints CE Primary School, Bednall
G[ 20Ss [ABST [SINyoe

hdzNJ @AaA2y G £t {1 Ay aove childrénknill i
. reach their full potential and be able tive their lives with an open mind so
A“ Sa"‘ts c: they learnfrom the world around them. We will: value all individuals, offer a
. broad, rich, challengin@nd skillsbased curriculum, provide a stimulating
p"mary SChOOI learning environment, set high expectations, carefully monitor pupil
progressandpromote close involvement from pupils, parents and carers.

We are a small Church school and belong to the Diocese of Lichfield. Our historical school building and
beautiful Staffordshire location facilitates a family atmosphere; where learning is creatiyanfiin

happy! The behaviour of the children is exemplary and the motivation to learn is in abundance. All staff
are highly motivated and resolute in providing the very best education possible.

All Saints CE Academy, Denstone
oLovepatiently acceptsall things. It alwaystrusts, alwayshopes and always
continuesd G NPy 3 ¢

Our vision as The Saints Academies builds on our Christian foundations. We

celebrate the individuality and uniqueness of everyone within The Saints and

GARSNI O2YYdzyAliASazr ftAPGAYy3a D2RQa f 2¢

strive for every child toéresilient, adaptableand to flourish in a rapidly

changing world through the delivery of an inspiring, holistic and innovative

approach to teaching and learninQur academy aims to foster a Christian,
caring ethos in which children thrive by celebratimchievement and making sure they feel valued and secure
Each person within our school family and the contribution they make to school life are held in high regard. A
children are taught to respect others and they are provided with exciting learnipgromities, standards
and the expectations of behaviour are high.

The academy is located close to All Saints Parish Church and is a member of the Diocese of Lichfield. We
9ESOdziAGS [ SIRSNEKALI FyR [20Ft ! OF RSY@& / 2 daidst f
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Boney Hay Primary Academy
G¢KS /KAfR A& GKS [/ Sy(iNBoé

Our HART values are promoted in all aspects of our curriculum and in
everyday life here at Boney Hay and they epitomise our mission as a school,
to promote honestywe value the importance of honesty, to ourselves and

to others adventurewe value new experiences, taking on challenges and

the importance of safely managing risksiliencewe value hard work,
perseverance and commitmeand teamworkg S @I f dzS SI OK 2
contributions and we know that together we can achieve even more.

Boney Hay Primary Academy is a happy, caring place with a dedicated and enthusiastic staff and over 180
super children. The school is situated next to the open area of Gentleshaw Common and is very close to

Cannock Chase, an area of outstanding naturalbeas a former Middle School building, we have a spaciou:s
environment, with excellent facilities.

Charnwood Primary Academy, Lichfield
ALY &LANBXDbdzNI dzZNEX! OKAS@SX¢

At Charnwoodpur aimsareto inspire a lifelong love of learning so that
A‘ &5 the children leave school sedfsured, inquisitiveand creative with an

understanding of the endless possibilities that await thdmnurture

each child in order to develop within them a confidence to embrace

whatever comes their waynd to foster setbelief and understanding of

our own and others uniqueness, and provide positive experiences,
through opportunities to ensure that each child not only achieves their academic potential but also
becomes a welinotivated and respectful individual.

Charnwood Primary Academy is a one form entry Primary academy in Lichfield. It is situated on the same s
Rocklands School (a generic special needs school). The Academy is fully committed to the community of
Charnwood and strive to ensure that the @ghserves the local children and their families well.

Church Eaton Primary School
G/ FNARYy3AZ 9RdzOF GAy3sx { dzOOSSRAYyIdE

Church Eaton Primary School encourages all our children to be successful
learners who enjoy learning make progreassd achieveconfident individuals

who are able to live safe, healthgnd fulfilling livesresponsible citizens who
make a positive contribution to society, and to develop an inclusive school with
an emphasis on our community and environment.

Our beautiful rural school is located within arbfute drive of Stafford Castle. Church Eaton is
NEO23dyAaSR 6& hTadSR Fa 0SAy3 w2yS oA3 FLYAfEQ
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proud of our school, our pupils, our commuygtyd our environment.
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Dove CE Academy
Gw22034& G2 3INRSI gAy3Ia G2 Ffeéodé

At Dove CE Academy we aspire to be a safe, caring, nurturing community.
Providing firm foundations rooted in the Christian faith. Inspiring all to grow

and flourish. We provide a safe and nurturing environment based on our
Christian values. We encourageldten to care for themselves, each other

and our community. We help the children to develop an idea of what it means
to be a good citizen drawing on British values. Our school council discuss ways
in which we can give back to our local community and the worldwide community.

Beinga Churchof EnglandrirstSchoomeanswe embracethe following Christianvalues Kindness,
Respect, Honesty, Selintrol,and Forgiveness. Dove CE Academy is located in Rocester, Uttoxeter, and is
based in a new building which was commissioned in the autumnde2eil6.

John Wheeldon Primary Academy
G2S INB LINRdzR 2F Fff 6S R2®d¢

John Wheeldon has a long and proud history which we treasure and relish
being a part of as we continue the skilled job of educating children. As an
b of all we do Academywe are committed to providing the best kind of learning
04 \¢0° experiences to each and every child whilst being truly entwined in our
AN Wheel® ) : . . .
a . ,
tim ry Acade“\ community. We strive to deliver a curriculum which responds to our modern
fast changing world, for examplilformation and Communication
technology, whilst retaining the more traditional subjects such as Music. We place high importance on
values for life such as respect and responsibility for ourselves and for others.

John Wheeldon Primary Academy has a long and proud history, consisting of 100 years of education in Sté
This Academy is committed to providing the best kind of learning experiences to each and every child, help
them to be proud of their accomplisients and their place in society.

Littleton Green Community School
éﬁﬁTONGQG @28 FNB t! wt[9HE
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At Littleton Green, we believe that every child is different and must have
the opportunity to develop their talents and personality. Our PURPLE
~N .

VO uniform not only makes us smart, but also forms our school values that
% o O encompass everything at our school. Tlaeg who our children (and staff)

ITY © are, their mindset, and attitude to learnin@rucially, we are committed
to providing an enriched Curriculum which enables children to become all

round individuals who are passionate about learning.

s

Littleton Green Community School is located in Huntington, set on the edge of af Arg¢atanding
Natural Beauty Cannock Chase. Our school is for boys and girls fpbi Jears. We also offer sessional
daycare and our doors open at 7.30 am for breakfast club and close at 6pm fescftel care We

work together with many of the local schools and have a LAtilority resource base located on site for
children with social and emotional difficulties.

ford.
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Moorgate Primary Academy
a! OKAS@Ss: |/ KIFIftSy3aSs 9ya2eHé

Moorgate Primary Academy sees itself as at the heart of the community. We
provide children with an enriched curriculum and extended opportunities to
thrive and develop them into lifelong learners. This is encapsulated in our
school vision: Achieve, Chalign Enjoy!

Moorgate is a very friendly Academy with caring and supportive staff. We
pride ourselves on providing a safe, secure and nurturing environment for
children to develop into learners for life. We strive for our children to achieve
their best, challenge themselves and enjoy their learning. We place a big emphasis on this vision in all that
do; through the curriculum we deliver, through the opportunities that we provide for children and their famili
and also through the community which we so stronglyezalu

&01\ Pri,)? Perton Primary Academy
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Our belief is that every child has the great potentiafttd dZ@[KA Gaadwé Q
welcome every family through our doors to work in partnership with us. At school,
4 4’ we currently uphold and celebrate six key values td*beud,Enthusiastic,
C'ade‘(o' RespectfulThoughtful,OpenMinded, and Nurturing. We all uphold the

Fundamental British Values in the life of the school so that we develop confident,
well-rounded young citizens. Perton Primary Academy provides a caring ethos and safe culture to ensure a
happy, securdearning environment for our children. We have worked hard to create-eglblished links to
local schools, Universities, and the wider Perton commuaitg will continue to do so going forward.

We have twelve wellesourced class bases including a spacious nursery, library and music area. The
grounds consist of a large playground, generous sports &iatfioutside classroom. We offer before and

after school club throughout the year. The academy engages regularly with the local cluster of schools as
a learning community.

Staffordshire University Academy
G!' AaLANBE . StASPSs | OKAS@OS p¢

Here at Team SUA, we make a difference. Our mission at SUA is to ensure that
our students are able to achieve the very best life chances. Standards are high.
Our students follow a simple RESPECT code which instils the right level of focu

N

Staffordshire University for the very bestearning to occur. The staff and students at the academy
Academy continue to work together to improve every aspect of academyWe.underpin
e SOSNEBGKAY3I 2y 2dz2NJ 6 KNBS | OF RSyeé Ol ¢

innovative in our approaches to teachingdlearning, sourcing ideas from international practices.

Staffordshire University Academy is based in Hednesford and occupies a new building that was commissio
the autumn termof 2013. We are excited by the record numbers of students joinir@urssixth form, SUAG,
has tripled in size over the last 24 months and we have more families than ever before joining us from acro
the Cannock and Rugeley District.

Ne
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Our vision as The Saints Academies builds on our Christian foundations. We
celebrate the individuality and uniqueness of everyone within The Saints and
GARSNI O2YYdzyAliASazr tAQAYy3 D2RQaA f 20¢
strive for every child to éresilient, adaptablgand to flourish in a rapidly
changing world through the delivery of an inspiring, holistic and innovative
approach to teaching and learning.
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each other. We have fun and we care for each other. We feel safe and we are all friends. At owwvechool
show respect, loyend perseverance. We are proud of our hard work and proud of our teachers. We
1y26 0GKIFIG SOSNEB2YS A& alLISOAlFEtd® 2SS INB K2LISFdzZA 7T
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our children Love to Learn and Learn to Love with God. The school grounds ar

immense for such a small school and are continually being developed for

outdoor learning opportunigs. Our Christian distinctiveness and values are
842 evident inside and outside of the school curriculum.
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We are a small, unique First school; part of the Diocese of Lichfield. We have g
strong, family atmosphere and are committed to providing a bespoke school journey for each pupil. All staff
KAIKfe& Y2G0AQ01FGSR yR NBaz2ftdziS Ay LINRB@GARAY3A G(GKS
situated in the small village of Bston which i$wo minutes away from Junction 13 of the M6 motorway and
threemiles from Penkridge. The school comprises of three classrooms with ages ranging from Niiesary to
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uniqueness of every child, our belief and commitment to gospel vahres

a determination to meet the needs and extend the potential of each child,

for the benefit of all. As a voluntaigontrolled church school, we strive to
ensure the best possible learning journey for children in our care;
encouraging the development gflues and attitudes, skills and

1y26ft SRIST GKIG oAttt WNBESIFAS (GKS LRGSYGAITQ Ay
changing world.

We deliver excellent learning, nurture and pastoral care for primary aged children within the village of
Endon, the surrounding distrjend parts of the City of Stolam-Trent. Our school is dynamic in its

pursuit of ensuring that every child feels valued and known; has a sense of belonging and is confident in
the knowledge that they are both safe and cared for.
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St Pauls First School
G/ 2YYdzyAdles ! ALIANBSYS wSaLlSOdz 9y RdzNI y|OS
We believe that children have just one childhood; we want their earliest school
experience to be an exciting, magical journey, packed with inspirational and
unforgettable learning experiences. We encourage our children to explore, to
invent, and to create. By steering their natural curiositye develop children who
are confident, boldand prepared to be challenged. Our children learn about, and
have confidence in, themselves as learners. They set themselves goals and hav
high aspirations for their futuréWNe aspire to build individual learning powers and
enjoy an ethos that builds high levels of sedteem; instils a strong determination to succeed and promotes a
thirst for life-long learning.
We are an inclusive Church of England School where every child is valued and supported to achieve their \ery
best. We are proud of our pupils, our staffid the positive atmosphere we create through our focus on
Christian values.
Horton St Michaels CE First School
aL +Y GKS @AYSYI IyR @2dz NB (GKS o0 NI|yOtf
~ Y Our Christian Vision drives our school forward as we teach the children the
K < z importance of adventure, creativity, friendshignd determination.lt is
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for who they are and where everyone can develop their talents and gifts in
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about our school.They said that our school is like a garden; they are the flowers and trees and the
teachers are the gardeners. The school is deeply rooted in Christian Faith, part of which is to welcome
everyone, including those of different faiths and faith.
We are a small, rural, Church of England First School and Nursery, set in the heart of the Staffordshire
Moorlands. We are within walking distance of Rudyard Lake and close to Leek.
{G 9RgI NRQa /9 ! OFrRSYes / KSRRftSiGz2y
G SENYyAY3I YR /FNAy3 ¢23SGKSNE
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hear, and feel through our academy ethos, culture, valwesd curriculum.
2S |INB +y AyOfdzaAiA@dS | OFrRSY® 6KSNB I C
with dignity and respected for difference, diversind ways of living. We
encourage all members of our community to grow and flourish within the
context of our Christian belief and practice regardless of status, age, ethnicity, gender, identity, learning
needs, nationality, religigror disability. We will teactvisdom, model and expeatespectfor all. We will
nurture compassionyesponsibility,courageand perseverance equipping our children for life in all its
fullness ashonestadults in our diverse and evehanging world. We aspire to work collaboratively with
our academy, MultAcademy Trust, local, nationand global communities as hyarningand Caring
Togetherd X (i K8 Bourish in the courtsof our D 2 R(Bs&Im92:13)
{G 9RgI NRQa /9 ! OFRSYe@s / KSRRtSGz2y Aa | @Aattl3asS| ac
value working together with parents, our community and professional partners. Our safe and happy school
provides opportunities for all to grow anlddirish educationally, personalignd spiritually. We fully appreciate
the importance of healthy minds and bodies and the influence these have on outcomes for all.




St Peters CE Academy, Alton
G[ 29SS LI GASyGfte OOSLIWa ff GKAy3Iao
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Our vision as The Saints Academies builds on our Christian foundations. We
celebrate the individuality and uniqueness of everyone within The Saints
YR 6ARSNI O2YYdzyAllASas ftAQAYy3 D2RQaA
Values. We strive for every child te besilient, adaptableand to flourish in

a rapidly changing world through the delivery of an inspiring, holstid
AYYy20FGA0S ' LIWNBFOK G2 GSFOKAY3 YR fSFENYyAy3aod 2
values. We feel safe because our friends are at school and it feels like home. We have amazing teachers
who make lessons interesting and fun, this makeso happy! We are a cheerful school who enjoy

learning new and exciting things every day.

The children are currently taught in three small classes and enjoy a wide and varied curriculum to suit all
abilities and learning style¢. K S I OF RSYe& Aa 20l 4G4SR Of2asS G2 {4 t
GKS 52420848 2F [AOKFASEtRD® 28 akKkNB 9ESOdzia@dS [ S
Academy, Draycott in the Clay and All Saints CE Academy, Denstone.dfée beiiefit from shared

activities, sportdixtures and educational visits.

Tynsel Parkes CE Primary Academy
G[ 20AY3a YR [SFENYyAy3 ¢23S0HKSNWE

Tynsel Parkes is a happy family team of people who are constantly striving for

excellenceOur children are placed at the centre of all that we do and this is

underpinned by our Christian foundations. Our Christian vision, vanels

motto are exemplified through our mission. All members of the community are

working together to create a safe, special place of excellence aiming to help all

children flourish and grow as individuals. At Tynsel Parkes our mission is to hav
happy children who grow with enquirg minds eager to learn. Children will develop respect for themselves,
respect for others and respect for the environment becoming responsible citizens, developing resilience an
adaptability to thrive in a rapidly changing world. As children establisih feesonal identities, we inspire
academic aspiration through a higjuality curriculum that challenges and excites. Our mission is to provide a
children with the opportunities and skills to become the best they can be ready for the next stage of their
education and throughout their lives.

Tynsel Parkes CE Primary Academy is a first school catering for pupils between the ages of threelarsd nine
situated in the Market Town of Uttoxeter in Staffordshire and was built in 1968.academy has close links
g A UK { (Owrcky Uttideteyand the local community.
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Little Aston Primary Academy
G! OKAS@AYy3 ¢23S0HKSNIDE

At Little Aston Primary Academye believe that excellence can only be achieved in an
atmosphere of high expectations, trysind respect. Our dedicated, experienced, caring

independent and selmotivated, lifelong learners. Every child is valued as a unique
individual who have many talents, skills and attributes to offer and develop. We are proud of the outstandin
achievement of our children, age continue to make our academy a centre of excellence in teaching and
learning within a happy, safand orderly learning environment. We want our children to be curious,
knowledgeable, resilient learners as well as to develop positive attitudes, behaviour, British aatlies
personal beliefs.

We use the strength of our Academy Trust and Partners to create an inclusive learning community with an
unrelenting commitment to improving outcomes, achievemant aspirations for all children. Together, we
enable our children to achieve their full potential by providing outstanding, memorable, learning experience
within an enriched, challenging, creatjand personalised curriculum.

Westlands Primary School

a! i 2 Saift ITeaR playersblardwodliBng,Independent,Never give
up, Kind, EnthusiasticRespectful, .JS OA | £ H ¢

At Westlands Primary School, we have created an environment that provides
GKS aDFGSgtre G2 [SFNYyAy3ae F2NI 2dzNJ Lldz
safe and secure environment where they can challenge themselves and be challenged to be the best that
they can be.

At Westlands, our pupils are safe to communicate their ideas and have those ideas listened to by our team
providing a stimulating curriculum, full of opportunities for development, we aim to give every child the skills
they will need to pass through$h a DI G Sgl &8¢ | yR RS@St2L) Ia NBalLRya

By developing, not only their academic learning, but also their knowledge of the wider world through
extracurricular activities and opportunities, we hope to further enhance the range of experiences that our
children have during their time at Westlands.

In partnership with:
New Ford Academy
G AIAKGAY3T GKS gl & (G2 I ONARIKG Fdzi dz2NB ¢

New Ford Academy is a special place where everyone is made to feel safe and
valued. We want every child to develop a love of learning and to be the best that
they can be. Our values are: Ambition, Respect, Empathy, ResilieneBelBx]f
Independence an#ionesty. New Ford is a single Academy school which is both
creative and innovative in striving towards its mission and visidigbfing the

way to a better future' for all our pupils. The Academy is a special place where everyone is made to feel
safe and valued. We want every child to develop a love of learning and be the best they can be.

We are building a community where children respect themselves and other people; think for themselves
and make sensible decisions; have their own voice and know that they are listened to equally; have
confidence and skills to communicate with others; know how to cope when things go wrong; are part of a
community with the school at its centre; have a gesibutlook for the future.
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(19@ University of

Staffordshire

ABOUT OUR SPONSOR

Right from the beginnindJniversity of Staffordshirbas been at the cutting edge of
industry, driving change and shaping what comes next

As a leading modern university, it specialises in #exel teaching and experiences, career
focused courseand personalised support. Students can choose from a wide selection of

dzy RSNENJI Rdz S FyYyR LIRaG3INI RdzriS O2dzNESad ¢F
degree apprenticeship providers, reflecting its role as a gateway to industry.

The main campus is in Steke-Trent. There is also a Stafford campus, specialising in

healthcare education, and a London campus which builds on its national reputation in
games, tech and computing.

CKS ! YAPSNEAGRE QA L ohampibns teifdl specirundeRluzdiond A 2y 6 U

from pre-school to professor. The IoE offers:

1 A wide range of teaching and research expertise and works in partnership with SUAT
on many activities.

1 Teacher training and professional development courses, research pragects
bespoke support for schools.

! Kdzo F2NJ 322R LINF OGAOS Ay SINXIe &SI Na
£4.4 million Woodlands Day Nursery and Forest School. Schools can book sessions a
the Forest School, which includese oftt KS ! yAGSNEAG& Qa y I G dzN
Stokeon-Trent campus.

f Access tdhe! Yy A @S NE A SmarZanewhiehifealtres cutting edge lasers, a
05 LINAYGAY3I 06dzNBlFdz FyR I +w flod LGQA
ideas.

University2 ¥ { 0 TF2NRaAKANBQa YAaairzy Aa G2 O2yy
committed to raising the aspirations of young people and families across the région.
community that lifts all is a powerful force for change.
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Did you know?

T

The Stafford campus is home to the £5.8 million Centre for Health Innovation.
CSI iddz2NBa AyOfdzRS 2yS 2F (GKS g2NIXI RQa f I ]
reality backdrops are projectefdom floor to ceiling It means students can be placed
at the scene of a road accident or even inside A&E.

More than £80 million has been invested in new facilities for students. This includes
The CatalysBuilding,which combines flexible spaces for teaching and collaborative

learning with the latest digital technology.
1 £2.2 million has been invested in 12 new simulation spaces on the-StoKeent
campus where students can practise their skills in realistic environméritese

include crime scene areas and courtrooms, living spaces, and a hospital ward, shop,

office, custody suiteand prison cell.

University of Staffordshirehas been recognised nationally for its work. Here are some of
its many accolades:

1 Top 20 in the English Social Mobility Index (LSBU and Higher Education Policy
Institute 2024)

Top 10 for Career Prospects (WhatUni Student Choice Awards 2023)

Top 20 for Facilities (WhatUni Student Choice Awards 2023)

5th for First Gen Students (The Mail University Guide 2025)

= =4 4

Framework 2021)

T cy?2 2F wS&ASFNOK A& AGLYGSNYyFdA2yIlffe
Excellence Framework 2021)

1 *** Qs Star Ratings (2021)

TheUniversity was categorised as a 2:1 class university in the People & Planet League Table

in recognition of its commitment to sustainability.scored 1006in environmental policy,
anacknowledgement of its publicly available policy and clear sustainability strategyvell
as 8@xsfor staff and student engagement and carbon reduction.

Staffordshire University Academies Trust is proud to be associatedwvitiersity of
Staffordshie.

yTi: 2F wSaSkNOK LYLIOG A& Whdziadl yRAY 3
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The Growthof Staffordshire University Academies Trust

This timeline charts the growth of SUAT to a Trust of 21 academies, as one of the largest
Trusts based in Staffordshire and which aims to be at the heart of its communities, ensuring
that we provide high quality, inclusive and sustainable education whiemés beyond the

classroom, with the belief that there are no limits on individual achievements

2011 September The Trust is established as a Single Academy Trust and Blake
Valley Technology School becomes Staffordshire University
Academy (SUA), in Hednesford.

2014 July SUAT becomes a Multi Academy Trust when Moorgate Prima
School converts, and a Multi Academy Trust is created.

September John Wheeldon Primary School converts. The Trust adds a
Business Manager and a Finance and Admin Assistant to its <

The Head Office is based at SUA.
2015 January The Trust appoints a Chief Executive Officer.

September The Head Office moves to the Beaconside campus of
Staffordshire University.

The Trust appoints a Finance Director and atfiuié Chief
Operating Officer.

2016 September Perton Sandown First School joins the Trust.

2017 January St Edwards First School, Littleton Green Primary School, Bon
Hay Primary Scho@nd Tynsel Parkes First School join the Tru

February The Trust appoints a Finance Assistant.
May The Trust Head Office moves to Stone.
2018 April /| KENYyg22R t NAYINE {OKz22ftzx ! f
Schooll YR { G ! dz3dzaiAySQa CANAIU




2019

2020

2022

2024

July

September

January

September

December

December
January

June

April

September

The Trust appoints an Operations Manager.
The Trust appoints a Finance Assistant.

{0 aAOKIStQa CANARG

Trust.

{OK22t Iy

The Trust appoints a Director of Learning and School
Improvement.

The Trust appoints a Finance Assistant.

52@0S CANERG {OK22f3 / KdzZNOK 9
School join the Trust.
Lff {FAydGa t NAYIFINEB {OK22f Iy

join SUAT.

Little Aston Primary School joins the Trust.
SUAT appoints an Administration Assistant.
{11¢Qa& I SIR hFFAOS Y2@Sa (2
campus.

Westlands Primary School joins the Trust.
The central team includes:

Chief Executive Officer

Deputy CEO and Director of Learning and School Improvemel
Deputy CEO and Chief Finance Officer

Operations Director

Finance Manager

Health and Safety and Compliance Associate

Office and Support Service Coordinator

Two Finance Officers

Finance Assistant

Plus, collaborative working with three expert Education Improvement Partners.
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There is only one legal entity accountable for all academies within a-Kediilemy Trust (MAT). The MAT has one set of Articles which governs all the academies in that chain, and a master fenténg \@dhethe Secretary of State, supplemented by rading agreement for each academy.

SUAT Members

Staffordshire University Academies Trust has four members. Membership includes:

Universityof Staffordshire CECET, the chaérsonof the Directors and may alsocludeperson/s appointed under Article 16 of the Articles of Association.

SUAT Board

5ANBOG2NE k D2@SNYy2NB ' GKS D2@SNyAy3a .2Re YvSSaa |
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regulatory conformity, develop policy and strategic arrangements, and pupil/student outcomes.

4 )

Oversight of curriculum, assessmeand pupil/student welfare to meet legislative requirements, working with SUAT leadershi
teams.
Ensures equality of opportunity, evaluation of SEN, inclysind pupil premium provision. Ensuring compliance with disability ar
equality legislation.
Monitoring standards of pupil / student progress, overseeing behaviour systems, attendenttabsence.

Education Committee

Monitoring pupil social, spiritual, morand cultural development, promoting community cohesion and British values. /

-

/

-
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Reports findings termly and annually to tfezf £ ¢ NHzA G . 2F NR FyR GKS | O002dzyiAy3a hTT¥
requirements.
The committee includes coverage of matters regarding the Trust: finances, insurance, estate, ICT, cyber resiliencesctain, grealth
and safety, internal and external scrutiny.

Risk, Audit and Resources Committee

J

Local Academy Council

SUAT has a committee (Local Academy Council) for each academy. The MAT will delegate matters to these Local Acadermho@dlinedst officially once per half term (with further meetings to be determined at LAC I&helyole of the Local Academy Councils is to contribute to the
development of the academy, providing support and challenge from the perspective of pupils/student, parents and stakehtheersure success of the Academy. The Local Academy Councérwilbut its duties in a mannevhich will enable the objeates for the academy to be achieved ar
will provide regular reports of its activity to the Academy Trust. The Local Academy Council shall have oversight bf Eh8irvatQities and duties, as detailed in the Scheme eleBation.

MAT Executive

Chief Executive Officer, Director of Learning and School Improvement (Deputy CEO), CFO (Deputy CEO), Operations Director.
To establish, develop and implement policy and working practices for the work of SUAT in accordance with the requirghreetsaiégic Plan, and in line with the recommendations of

{11¢Qa

.2FNR 2F S5ANBOGZ2NAD ¢ 2de@ORBBEE @ dIYSY (i & yIRS I d2AINE B35 Y E@estabisiR Matrtkid drid §eture@uidhir refdiices &

the implementation of agreed developments within SUAT.

Central Team
Finance Manager, Two Finance Officers, Office and Support Servi€asli@ator, Health & Safety and Compliance Associate, Finance Assistant.

Staffordshire University Academy01/07/2011

The Saints Federation{ i ®
{ @

{ @

{a

Moorgate Primary Academy01/07/2014
John Wheeldon Primary Academy1/09/2014
Perton Primary Academy01/09/2016
Boney Hay Primary Academy)1/01/2017
Tynsel Parkes CE Acadeny1/01/2017
{id® 9RgIFNRQA
Littleton Green Community Schoel01/01/2017
Charnwood Primary Academy01/04/2018
{Go aAOKI St Qa
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Dove CE Acadenmy01/10/2019
Church Eaton Primary Schoad1/10/2019
All Saints C.E. Primary Sched1/12/2019
[ S2y I NRQG/1ZTMNE
Little Aston Primary Academy01/12/2020
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Westlands Primary Schoq|01/04/2024
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Dr James Capper Reflects

on the Autumn Term
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SUAT Annual Conference 2026
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