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STAFFORDSHIRE UNIVERSITY ACADEMIES TRUST

Gender Pay Gap Reporting - Deadline 30*" March 2026

Gender Pay Gap Reporting 31st March 2025
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Q1 Q2 Q3 Q4
Male 8 13 24 28
W Female 143 137 126 122
Male % 5.30% 8.67% 16.00% 18.67%
Female % 94.70% 91.33% 84.00% 81.33%
Male Employees 73
Female Employees 528
Total Employees 601
Male Mean Hourly Rate 28.29
Female Mean Hourly Rate 22.04
Mean Gender Pay Gap 22.11%
Male Median Hourly Rate 26.42
Female Median Hourly Rate 13.69
Median Gender Pay Gap 48.18%
Quartile Male Female
Q1 Lower (0-25%) 5.30% 94.70%
Q2 Lower Middle (25-50%) 8.67% 91.33%
Q3 Upper Middle (50-75%) 16.00% 84.00%
Q4 Upper (75-100%) 18.67% 81.33%
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